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Director’s Message

It is with a profound sense of gratitude that I welcome you to the 2024-2025 Centre for 
Research & Education on Violence Against Women & Children (CREVAWC) annual report.

7KH�SDVW�\HDU�KDV�EHHQ�D�WLPH�RI�UHćHFWLRQ�IRU�RXU�WHDP��as it marks just over 30 
\HDUV�VLQFH�&5(9$:&�RIĆFLDOO\�RSHQHG�LWV�GRRUV� From our inception as a three-way 
collaboration between The London Coordinating Committee to End Woman Abuse, 
Fanshawe College and Western University, CREVAWC has expanded – in name, in 
geographic reach and in projects – to develop, apply and share knowledge on how to 
prevent and stop gender-based violence. 

In the decades since our original community and institutional partners came together 
in a commitment to end gender-based violence, it is an unwavering dedication 
to prevention and understanding of how violence happens that keeps us moving 
forward. Collaboration remains at our core and, today, our research continues to 
FURVV�GLVFLSOLQDU\�ĆHOGV�DQG�VHFWRUV��:H�DUH�UHVROXWH�LQ�RXU�PLVVLRQ�WR�IDFLOLWDWH�WKH�
collaboration of diverse individuals, groups and institutions to pursue research and 
training opportunities to understand and prevent violence and abuse.

This annual report not only highlights the remarkable work of the past year, but it 
also updates our commemoration of the immense breadth of research and education 
that has fostered the evolution of CREVAWC by KLJKOLJKWLQJ�RXU�DFKLHYHPHQWV�DQG�
FRQWULEXWLRQV�RYHU�WKH�SDVW����\HDUV. The timeline within adds to one available in the 
2013-2014 annual report, which highlights CREVAWC’s work between 1992 and 2014.  
It is no small feat to shine a light on the wide range of partnerships and initiatives that 
guide the Centre’s work, so this snapshot offers you a glimpse of our history. 

I hope you will join me in celebrating all CREVAWC has achieved to date and as we look 
ahead to the future. 

'U��.DWUHHQD�6FRWW��&HQWUH�'LUHFWRU
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CREVAWC-commissioned artwork by Mike 
Cywink. The powerful eagle protects their 

young and provides stability and safety.Land Acknowledgement 
 
:H�DFNQRZOHGJH�WKDW�:HVWHUQ�8QLYHUVLW\�LV�ORFDWHG�RQ�WKH�WUDGLWLRQDO�ODQGV�RI�WKH�
$QLVKLQDDEHN��+DXGHQRVDXQHH��/ĭQDDS«HZDN�DQG�&KRQQRQWRQ�1DWLRQV��RQ�ODQGV�
FRQQHFWHG�ZLWK�WKH�/RQGRQ�7RZQVKLS�DQG�6RPEUD�7UHDWLHV�RI������DQG�WKH�'LVK�ZLWK�
2QH�6SRRQ�&RYHQDQW�:DPSXP�

:LWK�WKLV��ZH�UHVSHFW�WKH�ORQJVWDQGLQJ�UHODWLRQVKLSV�WKDW�,QGLJHQRXV�1DWLRQV�KDYH�WR�
WKLV�ODQG��DV�WKH\�DUH�WKH�RULJLQDO�FDUHWDNHUV��:H�DFNQRZOHGJH�KLVWRULFDO�DQG�RQJRLQJ�
LQMXVWLFHV�WKDW�,QGLJHQRXV�3HRSOHV��)LUVW�1DWLRQV��0«WLV�DQG�,QXLW��HQGXUH�LQ�&DQDGD��
DQG�ZH�DFFHSW�UHVSRQVLELOLW\�DV�D�SXEOLF�LQVWLWXWLRQ�WR�FRQWULEXWH�WRZDUG�UHYHDOLQJ�DQG�
FRUUHFWLQJ�PLVHGXFDWLRQ�DV�ZHOO�DV�UHQHZLQJ�UHVSHFWIXO�UHODWLRQVKLSV�ZLWK�,QGLJHQRXV�
FRPPXQLWLHV�WKURXJK�RXU�WHDFKLQJ��UHVHDUFK�DQG�FRPPXQLW\�VHUYLFH�

7KLV�\HDU�ZH�FRQWLQXHG�RXU�FRPPLWPHQW�WR�OHDUQ�DERXW�DQG�VKDUH�NQRZOHGJH�DQG�
LQIRUPDWLRQ�WR�LPSURYH�DZDUHQHVV�RI�,QGLJHQRXV�H[SHULHQFHV���&5(9$:&èV�ODQG�
DFNQRZOHGJHPHQW�FDQ�EH�IRXQG RQ�RXU�ZHEVLWH�

%HORZ�DUH�UHFHQW�&5(9$:&�DFWLYLWLHV�DQG�HYHQWV�WKDW�FHQWHU�WKH�OHDGHUVKLS�DQG�
H[SHUWLVH�RI�,QGLJHQRXV�UHVHDUFKHUV��VFKRODUV�DQG�FRPPXQLW\�DGYRFDWHV��KLJKOLJKWLQJ�
,QGLJHQRXV�H[SHULHQFHV��KHDOLQJ��DQG�UHVSRQVHV�WR�JHQGHU�EDVHG�YLROHQFH��

)RUFHG�DQG�&RHUFHG�6WHULOL]DWLRQ��7KH�2QJRLQJ�*HQRFLGH�RI�,QGLJHQRXV�3HRSOH�
Presenters: Morningstar Mercredi, Dr. Karen Stote, & Nathalie Pambrun |  
Date: October 22, 2024 
 
5HVWRU�\�LQJ�WKH�%DODQFH��,QGLJHQRXV�8QGHUVWDQGLQJV�RI�5HVWRUDWLYH�-XVWLFH 
Presenter: Janice Makokis | Date: February 4, 2025  
 
:KHUH�ZHèYH�EHHQ��:KHUH�ZHèUH�DW��:KHUH�ZHèUH�JRLQJ��+LVWRU\�RI�WKH�+LJKZD\�RI�7HDUV 
Presenter: Mary Teegee-Gray | Date: May 22, 2025 

https://www.learningtoendabuse.ca/about/land_acknowledgement.html
https://www.gbvlearningnetwork.ca/webinars/recorded-webinars/2024/webinar-2024-09.html
https://www.gbvlearningnetwork.ca/knowledge-exchanges/ke14/session-details.html
https://www.gbvlearningnetwork.ca/webinars/recorded-webinars/2025/webinar-2025-05.html
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Equity, Diversity, Inclusion and Access 
 
&5(9$:&èV�VWDWHPHQW�RQ�(TXLW\��'LYHUVLW\��,QFOXVLRQ�DQG�$FFHVV�

At CREVAWC, we apply a gender-based and intersectional lens to all aspects of our 
work, guided by a commitment to decolonization and anti-oppressive practice. These 
commitments shape how we engage with communities, develop resources, and mobilize 
knowledge to address gender-based violence.

([SORUH�UHFHQW���������&5(9$:&�UHVRXUFHV�JURXQGHG�LQ�(TXLW\��'LYHUVLW\��,QFOXVLRQ��
DQG�$FFHVV�EHORZ�� 
  

ê:K\�'R�:H�+DYH�WR�EH�$OPRVW�'HDG�WR�4XDOLI\�IRU�+HOS"ë��&ULPLQDO�/HJDO�DQG�3URWHFWLRQ�
6\VWHP�5HVSRQVHV�WR�,QWLPDWH�3DUWQHU�9LROHQFH�$JDLQVW�,QGLJHQRXV�:RPHQ�LQ�&DQDGD - 
Authored by Julie Kaye and Alana Glecia in Canadian Review of Sociology 

$GGUHVVLQJ�FKDOOHQJHV�IDFHG�E\�GHDI�ZRPHQ�H[SHULHQFLQJ�JHQGHU�EDVHG�YLROHQFH��*%9� . 
Presented by Marie-Hélène Couture on November 19, 2024.

1DYLJDWLQJ�6DIHW\�DQG�5LVN��,QWHUVHFWLRQDO�&RQVLGHUDWLRQV�LQ�)DPLO\�/DZ�&DVHV�
,QYROYLQJ�*HQGHU�%DVHG�9LROHQFH�DQG�,QWHUQDWLRQDO�&RQQHFWLRQV���)DPLO\�9LROHQFH�
)DPLO\�/DZ�_�$�$���:HVWHUQ�8QLYHUVLW\

8QGHUVWDQGLQJ�EDUULHUV�WR�DFFHVVLQJ�OHJDO�VXSSRUW�IRU�IDPLO\�YLROHQFH�IDFHG�E\�
LPPLJUDQW��UHIXJHH�DQG�QRQ�VWDWXV�ZRPHQ�LQ�&DQDGD� 
Issue No. 35 - Family Violence Family Law | A2A - Western University

8QGHUVWDQGLQJ�LQWLPDWH�SDUWQHU�YLROHQFH��,39��LQ��6/*%74,$��&RPPXQLWLHV���
1HLJKERXUV��)ULHQGV�DQG�)DPLOLHV�  2SLGBTQIA+ - Neighbours, Friends and Families - 
Western University

:RUNSODFH�+DUDVVPHQW�DQG�9LROHQFH�$JDLQVW��6/*%74,$��3RSXODWLRQV��
0LFURDJJUHVVLRQV�DV�D�)RUP�RI�*HQGHU�%DVHG�9LROHQFH�.  
Presented by Christine Wildman on March 19, 2025.

https://www.learningtoendabuse.ca/about/equity_diversity_inclusion_and_access_.html
https://www.gbvlearningnetwork.ca/webinars/recorded-webinars/2024/webinar-2024-10.html
https://www.fvfl-vfdf.ca/webinar-recordings/Webinar_navigating-safety.html
https://www.fvfl-vfdf.ca/webinar-recordings/Webinar_navigating-safety.html
https://www.fvfl-vfdf.ca/webinar-recordings/Webinar_navigating-safety.html
https://www.fvfl-vfdf.ca/briefs/Brief%20issue35.html
https://www.fvfl-vfdf.ca/briefs/Brief%20issue35.html
https://www.fvfl-vfdf.ca/briefs/Brief%20issue35.html
https://www.fvfl-vfdf.ca/briefs/Brief%20issue35.html
https://www.fvfl-vfdf.ca/briefs/Brief%20issue35.html
https://www.neighboursfriendsandfamilies.ca/2slgbtqia/index.html
https://www.neighboursfriendsandfamilies.ca/2slgbtqia/index.html
https://www.gbvlearningnetwork.ca/webinars/recorded-webinars/2025/webinar-2025-03.html
https://www.gbvlearningnetwork.ca/webinars/recorded-webinars/2025/webinar-2025-03.html
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Tracing Our Roots, Mapping Our Way Forward 

Our gratitude extends to the myriad community partners, funders, 
agencies, researchers, students and staff who have contributed to the 
ongoing development and work of CREVAWC.

Over the past 10 years, we have had the privilege to collaborate 
with local, national and international experts and groups to mobilize 
research and education on violence against women, children and 
gender diverse groups.

CREVAWC |  2024-25 ANNUAL REPORT |  4
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CREVAWC 2014-2025

This timeline builds on the one featured in CREVAWC’s 2013–2014 Annual 
5HSRUW��ZKLFK�WUDFHG�RXU�ĆUVW�WZR�GHFDGHV��IURP�RXU�HVWDEOLVKPHQW�LQ������
through years of growth and expanded mandate. 

The milestones that follow continue this story, highlighting CREVAWC’s 
activities, partnerships, and impact from 2014 to 2025. 

The report Can Work Be Safe, When Home 
Isn’t? Initial Findings of a Pan-Canadian 
Survey on Domestic Violence and the 
Workplace is released. 

CREVAWC collaborates with unions 
and employers to develop workplace 
violence, harassment and domestic 
violence programs.

7KH�.QRZOHGJH�+XE launches. 
This PHAC-funded project facilitates 
a national community of practice for 
projects supporting the health of victims 
of domestic violence and child abuse 
through community programs.

CREVAWC co-hosts the ,W�0DWWHUV�WR�
8V�FRQIHUHQFH bringing together more 
than 500 people to explore awareness 
and understanding as stepping stones to 
truth and reconciliation regarding abuse 
experienced by Indigenous people in 
residential schools.

The Canadian Domestic Homicide 
Prevention Initiative with Vulnerable 
3RSXODWLRQV�ODXQFKHV�DV�D�ĆYH�\HDU�
partnership grant funded by the Social 
Sciences and Humanities Research Council. 

Working in collaboration with 
international trade unions, worker 
federations, and women’s advocacy 
organizations, CREVAWC conducts 
large national surveys of the prevalence 
and impact of domestic violence in the 
workplace in the Philippines and in Turkey.

2015

CREVAWC in 2014
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7KH�&DQDGLDQ�'RPHVWLF�+RPLFLGH�
3UHYHQWLRQ�,QLWLDWLYH�ZLWK�9XOQHUDEOH�
3RSXODWLRQV�FRQIHUHQFH  brings more than 
400 people together at a conference in 
London Ontario.

Researchers from both Belgium and 
Taiwan collaborate with CREVAWC and 
the DVatWorkNet to conduct studies of 
the prevalence and impact of domestic 
violence in the workplace. 

Neighbours, Friends and Families 
launches the Healthy Love Lunchtime 
Series with 23,000 views over nine 
Facebook Live events.

More than 30 universities and colleges 
across Canada take part in the online 
training, Responding to Disclosures of 
Sexual Violence on Campuses.

CREVAWC receives a six-year grant from 
Employment and Social Development 
Canada to coordinate and collaborate on 
research and training with the Canadian 
Labour Congress, researchers at the 
University of Toronto, the Canadian 
Women’s Foundation, and AfterMeToo, 
focusing on vulnerable workers in federally 
regulated workplaces.

CREVAWC launched a two-year project, 
funded by the Department of Justice, 
to develop a model for community-led 
employer engagement on domestic violence 
in the workplace.

The International 
Domestic Violence at 
Work Network  
(ZZZ�GYDWZRUNQHW�RUJ) 
SURYLGHV�EULHĆQJ�RQ�
the Impact of Domestic 
Violence on Workers and 
the Workplace to the ILO 
Experts Group Meeting on 
a Convention on Violence 
against Women and Men 
at Work in Geneva. 

CREVAWC releases 
Preliminary Findings of a Multi-
Country Survey on Domestic 
Violence and the Workplace 
for Uni Global Union; a study 
LQLWLDWHG�WKURXJK�DIĆOLDWHV�
of UNI Global Union and 
involving participants from 
27 countries and collaborates 
on an international study of 
the prevalence and impact 
of domestic violence in the 
workplace in Mongolia.

CREVAWC develops the 
Responding to Disclosures of 
Sexual Violence training for 
campus employees on how 
to intervene and provide 
support if they witness or 
become aware of sexual 
harassment or violence. 

2019

2018

2017

2016

http://www.dvatworknet.org
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A heritage plaque is installed in the Faculty 
of Education acknowledging CREVAWC’s 
groundbreaking research and its 25-year 
partnership with the community.

In collaboration with the International 
Transport Workers’ Federation Women’s 
Department, CREVAWC builds a ZRPHQèV�
DGYRFDWH�SURJUDP�IRU�,QGLD�DQG�1HSDO�and 
develops a QDWLRQDO�VXUYH\ on the impacts 
of domestic violence in the workplace in 
India. Over 15,000 workers take part.

Peter Jaffe receives the Hellmuth Prize, 
recognizing his pioneering research 
on domestic violence and its impact on 
women and children and the integration 
of new knowledge for almost half a 
century at Western University.

CREVAWC, in partnership with the 
Canadian Labour Congress and the 
Federally Regulated Employers – 
Transportation and Communications, 
and with funding from Employment and 
Social Development Canada, begins work 
to develop policy and practice resources 
and online training for federally regulated 
workers on how to recognize and respond 
to domestic violence in the workplace.

The Learning Network (LN) launches a new 
website featuring LN knowledge mobilization 
resources, tools and event recordings, and 
registers over 7000 participants for knowledge 
exchange activities. 

CREVAWC’s &29,'����UHVHDUFK 
projects explore key issues on gender-
based violence amid a pandemic, 
including how to keep children safe from 
online sexual exploitation and abuse.

Recognizing Critical Expertise in Gender-
Based Violence Work project brings 
together more than 70 specialists 
working with women survivors, men  
who harm their partners and children, 
and those who support children  
exposed to intimate partner violence  
in a WAGE-funded initiatve.

CREVAWC begins two-year project funded 
by the Department of Justice to develop 
a model for 3ROLFH�6HUYLFHV�EHFRPLQJ�
7UDXPD�DQG�9LROHQFH�,QIRUPHG to 
VWUHQJWKHQ�UHVSRQVHV�WR�RIĆFHU�LQYROYHG�
family violence. The project produced a 
VHULHV�RI�WUDLQLQJ�YLGHRV.

Publication of the book Preventing 
Domestic Homicides: Lessons Learned from 
Tragedies (1st Edition - March 31, 2020 
- Academic Press), Editors: Peter Jaffe, 
Katreena Scott, Anna-Lee Straatman

CREVAWC launches a one-year project 
funded by the New Horizons for Seniors, 
Employment and Skills Development 
Canada to develop an It’s Not Right! NFF for 
Older Adults website.

CREVAWC continues its contributions to major national and provincial conversations on steps 
needed to reduce IPV. Katreena Scott prepared a commissioned report for the Nova Scotia Mass 
&DVXDOW\�&RPPLVVLRQ�DQG�WHVWLĆHV�DW�WKH�2QWDULR�LQTXHVW�LQWR�WKH�PXUGHUV�RI�&DURO�&XOOHWRQ��
Anastasia Kuzyk and Nathalie Warmerdam. These contributions begin to shape policy on response 
to individuals who perpetrate intimate partner violence.

2020



CREVAWC |  2024-25 ANNUAL REPORT |  8

The Canadian Domestic Homicide Prevention Initiative with Vulnerable Populations concludes 
its six-year research project with the conference, Preventing Domestic Homicide: From research 
and lived experiences to practice. Nearly 1000 people join the four-day online event.

Katreena Scott is appointed the 
Academic Director of CREVAWC and is 
awarded a Tier 1 Canada Research Chair, 
examining how to reduce family violence 
to enhance child health and wellbeing. 

Neighbours, Friends and Families establishes 
its <RXWK�$GYLVRU\�&RXQFLO� Comprising 14 
members from across the province aged 
13-24, the council plays an active role in the 
program’s youth-centric public education 
campaigns and special events.

Peter Jaffe steps back from his role as 
CREVAWC’s Academic Director. To 
honour his legacy, CREVAWC holds the 
inaugural Peter Jaffe Lectures on Ending 
Domestic Violence, attended by more 
than 1500 people.

2021

The Family Violence, Family Law project 
hosts an Advanced Seminar, bringing 
together leading lawyers and court-related 
professionals to discuss progress in the 
courts’ recognition and response to the 
ULVNV�DQG�KDUPV�RI�IDPLO\�YLROHQFH�b

CREVAWC collaborates on a SSHRC 
grant with Muslim Resource Centre for 
Social Support and Integration (MRCSSI) 
to explore culturally responsive models 
to family violence. The resulting report 
LGHQWLĆHG�EDUULHUV�WKDW�QHZFRPHU�
families might experience when 
accessing services related to family 
violence prevention and intervention 
and makes recommendations for 
implementing the Culturally Integrative 
Family Safety Response (CIFSR) model in 
other communities.

CREVAWC launches a three-year project 
funded by the Department of Justice 
and in collaboration with Unifor to 
conduct research and create public legal 
education and information resources to 
build awareness on sexual harassment 
in the hospitality, gaming, and airline 
sectors in Canada and to ensure workers 
are informed of their rights and how 
to access help if experiencing sexual 
harassment at work.
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CREVAWC begins the Awareness to Action 
project in the Family Violence, Family 
Law area, bringing together partners 
across Canada in sharing knowledge and 
developing resources for developing 
appropriate parenting plans after family 
violence in the family justice system.

Lisa Heslop joins CREVAWC as a Research 
Partner, leading work related to Family 
Violence and Family Law projects. 

The Respect at Work project, a collaboration 
with the Canadian Labour Congress and 
University of Toronto researchers, releases 
its report on a national bilingual study 
on harassment and violence in Canadian 
ZRUNSODFHV��0DMRU�ĆQGLQJV�IURP�WKH�VWXG\�
include the prevalence of harassment 
and violence, it’s multiple forms and 
consequences, the impact of COVID-19, and 
respondents’ experiences with reporting.

CREVAWC hosts Célyne Lalande, t.s. 
professeure au département de travail social 
Université du Québec en Outaouais as a visiting 
scholar and strengthens understanding and 
research on community collaboration.

.DWUHHQD�6FRWW�WHVWLĆHV�DV�SDUW�RI�D�FRURQHUèV�
inquest into the murders of Carol Culleton, 
Anastasia Kuzyk and Nathalie Warmerdam, 
helping shape recommendations for changes 
to improve responses to intimate partner 
violence in Ontario.

Adriana Berlingieri joins CREVAWC and the 
Respect at Work team as a Research Partner, 
leading research and resource development 
on harassment and violence at work.

2022

Katreena Scott’s report to the Nova Scotia 
Mass Casualty Commission reviews research 
on intimate partner violence interventions 
and presents a vision for a comprehensive 
system of specialized interventions for 
perpetrators of violence that prompts 
involvement as early as possible, through 
as many doors as possible, in a “web of 
accountability” for keeping perpetrators 
in view while working to promote survivor 
safety and perpetrator change.

The Knowledge Hub’s mandate is extended until 
2026, to connect innovative projects funded 
through Public Health Agency of Canada’s 
“Preventing and Addressing Family Violence: 
The Public Health Perspective” investment.

Blueprint to Reduce Domestic Violence 
Protection Pressures in the Child Welfare Sector 
report is released based on in-depth review 
and collaborative conversations with multi-
disciplinary professionals across Canada.

In partnership with ANOVA and multiple 
departments at Western, CREVAWC 
leads the implementation of Undressing 
Consent: A pleasurable approach to learning 
about consent, rejection & sexual violence. 
�����OHDGHUV�DQG������ĆUVW�\HDU�VWXGHQWV�
are reached, with over 90% indicating 
that Undressing Consent was a valuable 
learning experience.
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2023

Dr.Linda Baker retires from her role as 
CREVAWC Learning Director, where she 
developed and led the Learning Network 
and Knowledge Hub. 

Dr. Margarita Pintin-Perez joins CREVAWC 
as Community Partnership Leader leading 
the Learning Network and Neighbours, 
Friends and Families. 

Katreena Scott is appointed one of the 15 new 
members of the Domestic Violence Death 
Review Committee, a multidisciplinary expert 
committee reporting to the Chief Coroner 
for Ontario that is tasked with exploring 
circumstances surrounding intimate partner 
violence and recommendations to prevent 
further deaths.

DV@Work, a longstanding CREVAWC 
project, conducts a survey in partnership 
with the Swedish Gender Equality 
Agency involving nearly 3500 workers.

CREVAWC welcomes Dr. Aristides Vara-
Horna as a visiting scholar to Western 
8QLYHUVLW\��KDYLQJ�VXSSRUWHG�WKH�ĆUVW�1RUWK�
American study using Dr. Vara-Horna’s 
methodology that makes it possible to 
PHDVXUH�WKH�ĆQDQFLDO�FRVWV�RI�LQWLPDWH�
partner violence at an organizational level.

Neighbours, Friends and Families hosts a 
world café style conference “Exploring the 
Role of Neighbours, Friends and Families in 
Public Education About IPV: Current Trends 
and Potential Directions.” 

1))�<RXWK�KROGV�LWV�ĆUVW�<RXWK�&RQIHUHQFH�
in March 2022, featuring Sandy Hudson, 
co-founder of the Black Lives Matter 
movement in Canada.

Peter Jaffe and Maureen Reid (Research 
Associate) are part of expert panel in 
developing the National Council of Juvenile and 
Family Court Judges publication - Model Code 
on Domestic and Family Violence - as advice for 
legislative reform in US family laws.

Barb MacQuarrie (CREVAWC) and Dr. Audra Bowlus (Economics, Western University) launch a 
SSHRC PDG project to collaborate with international researchers and the Conference Board of 
&DQDGD�WR�HVWLPDWH�WKH�ĆQDQFLDO�FRVWV�RI�LQWLPDWH�SDUWQHU�YLROHQFH�WR�&DQDGLDQ�ZRUNSODFHV�



Barb MacQuarrie retires from her role 
as Community Director from CREVAWC, 
where she developed Neighbours, Friends 
and Families and Respect at Work, and 
multiple international projects related to 
the Workplace and Domestic Violence.

CREVAWC hosts two community 
ZRUNVKRSV�WKDW�SURĆOH�It’s Not Right! 
Neighbours, Friends & Families materials 
to initiate dialogue on cultural 
adaptations and to explore with a 
group of cross-sector professionals the 
concurrence of domestic violence in 
older couples, dementia and caregiving.

The Little Eyes, Little Ears: 
Centering Children & Youth in GBV 
Work podcast series is launched to 
honour Dr. Linda Baker. 

CREVAWC’s work is highlighted as a major 
feature in Western’s Alumni magazine.

2024

CREVAWC’s Respect at Work team hosts 
a national symposium on harassment 
and violence at work bringing together 
representatives from government, 
unions, employers, and community-
based organizations.

CREVAWC |  2024-25 ANNUAL REPORT |  11

https://www.gbvlearningnetwork.ca/our-work/podcast-series/index.html
https://www.gbvlearningnetwork.ca/our-work/podcast-series/index.html
https://www.gbvlearningnetwork.ca/our-work/podcast-series/index.html
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Looking to the Future

Over the years, CREVAWC has been shaped by visionary research 
leaders whose contributions have transformed how gender-based 
YLROHQFH��*%9��LV�XQGHUVWRRG�DQG�DGGUHVVHG��:H�LQYLWHG�ĆYH�RI�WKHVH�
OHDGHUV�WR�VKDUH�WKHLU�UHćHFWLRQV�RQ�WKH�QH[W�IURQWLHU�RI�*%9�UHVHDUFK�
and prevention work.

Dr. Peter Jaffe  
Professor Emeritus, Former Academic Director

 
To me, we are 40 kilometres down a 100-kilometre road. We’ve seen 
incredible advances in funding and awareness—and better support 
for and understanding of gender-based violence from friends, families 
and frontline professionals. We’ve even seen changes in our justice 
system with mandatory education for judges. But we still have a long 
way to go. 

We need major commitments from funders and continued 
engagement with people beyond those already working in the violence 
against women and children sector. We’ve made great strides in 
understanding prevention and developing interventions to help men 
who use violence – we have the knowledge, now it’s about applying it. 
How can the experts in gender-based violence keep connecting and 
partnering with smaller communities, with service providers across 
GL΍HUHQW�ȴHOGV�DQG�VHFWRUV�Ȃ�DQG�HYHQ�LQWHUQDWLRQDOO\�Ȃ�WR�VKDUH�ZKDW�
we know and adapt their innovations for local contexts. 

Dr. Jaffe was a founding partner of CREVAWC and was the academic director from 2005 
to 2021. His work specializes in issues that bring children and families into the justice 
system, as well as the development of violence prevention programs for schools.
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Barb MacQuarrie  
Retired, Former Community Director

In the spaces where I’ve worked, understanding the importance 
of partnering with unions and with companies has been crucial. 
Workplaces are starting to understand that gendered violence has an 
impact on safety, on productivity and on morale. Leaders are thinking 
about policy changes in their workplaces, about training and how to 
have appropriate responses that aren’t just about legal compliance. 
:H�QHHG�WR�NHHS�ȴQGLQJ�WKH�SHRSOH�ZLWKLQ�WKRVH�VWUXFWXUHV�WKDW�DUH�
open and receptive to talking about domestic violence at work – the 
passionate people who can drive change. They know their teams and 
unions best and know how to reach their membership. Let’s identify the 
tools and what knowledge can we share with them, so they champion 
those awareness campaigns and build workplace education from the 
ground up.

Barb MacQuarrie served in community development roles at CREVAWC from 1997 until 
2024. Her work involved deep collaborations resulting in worldwide, evidence-based 
education and prevention initiatives that built new approaches to address gendered violence.

Dr. Linda Baker
Retired, Former Learning Director 

Gender-based violence is complex and there are so many dimensions 
and aspects to it, to me, lived experience—from children and youth, 
from workers at women’s shelters and sexual assault centres, from men 
who have engaged in violence—must continue to underpin all aspects 
of education and research in gender-based violence. To keep bringing in 
these essential voices at the very start of program planning, to embed 
them in educational opportunities or research, represents a true change 
from earlier eras of this kind of work. It’s an important shift that builds 
trust and deeper partnerships, and one that makes a tremendous 
GL΍HUHQFH�LQ�WKH�TXDOLW\�RI�WUDLQLQJ��UHVRXUFHV�DQG�LQWHUYHQWLRQV�
GHYHORSHG�VLQFH�WKH\�WKHQ�UHȵHFW�WKH�UHDOLWLHV�DQG�QHHGV�RI�WKH�SHRSOH�
D΍HFWHG�E\�JHQGHU�EDVHG�YLROHQFH�

Dr. Baker was the Learning Director at CREVAWC for more than a decade. She led 
initiatives designed to bridge the gaps between current gender-based violence research, 
practice-based knowledge, and lived experience to enhance the capacity of the gender-
based violence sector and movement.
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Dr. Helene Berman
 Professor Emeritus, Former Scotiabank Chair 

We’ve examined how violence is experienced in our homes, our schools, 
and in our workplaces. The research has grown and expanded, and we 
now know a great deal about the causes of violence, its prevalence and 
risk factors. We even recognize that individual change is not enough, so 
we need to look at how our social structures, systems and institutions 
allow violence to persist. 

Prevention programs and intervention research have always been, and 
FRQWLQXH�WR�EH��XQGHUIXQGHG��:H�QHHG�WKH�ȴQDQFLDO�VXSSRUW�WR�GHYHORS�
comprehensive prevention strategies that work at both the individual 
level and the broader social levels—ultimately striving for change within 
systems that often seem so resistant to it.

Dr. Berman led several research projects at CREVAWC and was named its Scotiabank 
Research Chair from 2005 to 2010. Her ongoing work addresses the subtle and explicit 
forms of violence experienced by women and children with research that is participatory 
and activist.

Dr. David Wolfe
Professor Emeritus, Former Academic Director

A lot of it comes back to education, I think. Not only in schools, but 
public education more broadly, too. If we’re going to stop the epidemic 
of gendered violence, we need a lot more education and early on. 
Parents can only do so much, so where can we reach youth and help 
them learn to form healthy relationships—with themselves and with 
their peers. 

It can’t be about fear-based messaging, telling kids what not to do;  
it’s about engaging with them to provide a solid foundation for  
decision-making, so they’re empowered to make healthier 
decisions about relationships.

Dr. Wolfe was a founding partner of CREVAWC and a research scholar with the Centre, 
with a special focus on The Fourth R, a school-based program to promote healthy, non-
violent relationships among youth.
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Centre Team 

Postdoctoral Associates 
$OOLH�:DOO�

1LFROH�-HIIUH\

0HKQD]�7DEDVVXP

1DVULQ�+DVKHPSRXU�
0RKDPPDGDEDGL�

1DWDOLD�+LGDOJR�&DVWUR

1LFROH�3LHWVFK

3HWUD�2ZXVX

5DYLQGHU�+DQV

6DEU\�$GHO�6DDGL

6DPDQWKD�5LFKDUG

6DUDK�:HEE

6DUDK�:LOH\

6HHPD�+RRGD

6KD]�6\HG�%XNKDUL

6RĆD�'è$PLFR�)ULJHULR

Yihan Wang

$EHHU�+DVDQ  
(Work Study)

$EGXOUDKPDQ�0RKDPPHG�6DOLK

$ELJDLO�:LWKHUV

$OH[D�&OHUNH

$OH[DQGUD�'DOH\

$QQD�/HH�6WUDDWPDQ

$QXVKND�.KDQQD

%DUE�0DF4XDUULH

%DUEDUD�3RWWHU

%HWKDQ\�/DQJ

%UDQGRQ�:DWVRQ

&KDQWHO�-HUHPLDK

&KULVWLQH�0F&DZ

&KULVWLQH�:LOGPDQ

'DQ�=DPĆU

'DYLG�=KRX

'LDQD�&RUUHGRU

'LDQQH�/DORQGH

(PLO\�.XPSI

*LVHOOH�6DQVDQR

+DVKHPSRXU�0RKDPPDG

,PPDQXHO�.DUHHP� 
(Work Study)

-DGH�9DMQD

-DVPLQH�6LGKX

-DVVDPLQH�7DELEL

-HQQD�/RSH]

-HQQLIHU�6DGOHU

-HVVLFD�0DQQRQH

-HVVLFD�:HEE

-RDQQD�3LDWNRZVNL

-XOLD�3RUWHU

.DWUHHQD�6FRWW

/DXUD�0XUUD\

0DO\�%XQ�/HEHUW

0DUJDULWD�3LQWLQ�3HUH]

0D\�:DOSROH�<LKDQ�:DQJ

CREVAWC Research Partners 
$GULDQD�%HUOLQJLHUL� 

/LVD�+HVORS� 

0DUJDUHW�0DF3KHUVRQ�

Staff & Associates
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Thesis Students and Student Research Assistants 

$DGKL\D�9DVXGHYD

$OHQD�/DZUHQFH� 
 
$QJHOD�;LDQJ� 
 
(ULQ�*XUU�

1LFKRODV�2VWDSFKXN�

Advisory Committee
$PDQGD�=DYLW]�*RFDQ�� 
Professor, Fanshawe College

'RQQD�.RVWRSRXORV��Dean,  
Faculty of Education 

-HQQLIHU�'XQQ�� 
Executive Director,  
London Abused Women’s Centre 

-HVVLH�5RGJHU�� 
Executive Director, ANOVA

-RUGDQ�)DLUEDLUQ��Associate  
Professor, King’s University College

/DULVVD�%DUWOHWW�� 
Senior Advisor, Workplace Culture,  
Western University 

/HDK�0DUVKDOO�� 
6H[XDO�9LROHQFH�3UHYHQWLRQ�2IĆFHU�� 
Fanshawe College

0DULO\Q�)RUG�*LOERH�� 
Professor, Faculty of Health Sciences and 
Schulich School of Medicine & Dentistry

3DW�%HWKXQH�'DYLHV�� 
Professor, Fanshawe College 

$QJHOD�&ODUNVRQ 
 
%URFN�%RGHQ 
 
&DWKHULQD�%ODLU 
 
Deema Barahim

.DWHO\Q�%DUNHU�

 

Management Committee
&ROLQ�.LQJ�� 
School and Child Clinical Psychology Associate 
Professor, Faculty of Education

'RQQD�.RVWRSRXORV�� 
Dean, Faculty of Education 

-DVRQ�%URZQ�� 
Professor, Faculty of education 

.DWH\�6HQHVH�� 
)LQDQFLDO�2IĆFHU��)DFXOW\�RI�(GXFDWLRQ 

5RVLH�7ULHEQHU�� 
Director, Community Engagement & 
Development, Faculty of Education 

9DXJKDQ�5DGFOLIIH�� 
Professor, Ivey Business School

1LNLWD�.DOZDQL

.DWKHULQH�5HXULQN�

.D\FHH�6WHZDUW�

6HHPD�+RRGD

6\HG�6KD]�%XNKDUL�

0DULD�=DQJDUL 
 
0HDJKDQ�)XUODQR�
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Student Awards 

Elisabeth Steel Reurink Memorial Award 
6DEU\�$GHO�6DDGL�

Sabry is a committed social worker and doctoral student whose 
work focuses on understanding and addressing intimate partner 
violence, with a particular emphasis on the needs of women 
seeking to escape violence.  

As a French Implementation Coordinator at the Knowledge 
Hub and a course instructor, he has contributed to multiple 
research projects in Quebec and Ontario. His research centers 
on developing innovative, victim-centered approaches to support 
survivors’ recovery journeys and address their psychosocial and 
legal needs. 
 
 

Elisabeth Steel Reurink Memorial Award 
0DOYLND�'è&RVWD

Malvika is a 4th year PhD candidate in the psychology department at 
Western University. Her research interests broadly include IPV, with 
a particular focus on warning signs of abuse, post-trauma experiences, 
bystander attributions, coercive control, and barriers for disabled 
victims/survivors. In her spare time, she likes to draw and paint. 

Scotiabank Undergraduate Award for Studies 
in Violence against Women and Children 
(OOH�5LFKDUGVRQ

Elle is a dedicated teacher candidate in the Bachelor of Education 
Intermediate/Senior program. Her work focuses on breaking down 
barriers and oppressive forces that may limit marginalized groups of 
SHRSOH��VSHFLĆFDOO\�ZRPHQ�DQG�FKLOGUHQ��LQ�VFKRRO�HQYLURQPHQWV�

Her goals as an educator are to improve inclusion and safety at 
schools with an emphasis on support for students who experience 
trauma and violence.
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Scotiabank Graduate Award for Studies in  
Violence Against Women and Children
.DVH\�(JDQ 

Kasey (she/they) is a doctoral student (ABD) in the department of 
Gender, Sexuality, and Women’s Studies. Her research focus is on 
sexual and gender-based violence at universities in Canada and how 
institutions can implement intervention, prevention, and education 
and training efforts which are survivor-centered, holistic, and include 
EDIDJ practices.

She currently teaches in the department of Culture, Media, and 
Society at the University of the Fraser Valley, and is the Case 
&RRUGLQDWRU�IRU�6H[XDO�DQG�*HQGHU�%DVHG�9LROHQFH�DW�WKH�2IĆFH�RI�
Human Rights and Equity for Lakehead University.  

Scotiabank Graduate Award for Studies in  
Violence Against Women and Children
6HHPD�+RRGD

Seema (she/her) is studying to become a clinical psychologist and 
obtaining her MA in the School and Applied Child Psychology 
program at Western University. Her research focuses on early 
FKLOGUHQ�DGYHUVLW\��VSHFLĆFDOO\�H[SRVXUH�WR�WUDXPD�WKURXJK�
experiences of domestic violence, and the long and short-term 
impacts this has on their mental health. She is passionate about 
advocating for trauma-informed approaches in educational and 
therapeutic settings and once registered as a clinical psychologist, 
aims to contribute to the development of better support systems for 
children who have experienced adversity.
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Knowledge Mobilization

12  

Websites

23,951  

6RFLDO�0HGLD�)ROORZHUV
�)DFHERRN��,QVWDJUDP��/LQNHG,Q�

329 
1HZV�0HGLD�
$SSHDUDQFHV��

12
3URMHFWV�DW�WKH�&HQWUH�

42,781
(PDLO�6XEVFULEHUV�

55,737      

Youtube Views

92 
1HZ�5HVRXUFHV 

&UHDWHG 

84  
.QRZOHGJH�

7UDQVODWLRQ�(YHQWV 

CREVAWC is a leader in knowledge mobilization, reaching broad 
audiences through resources, social media, publications, events, 
websites, and training. Our work highlights best practices, supports  
skill development, and creates meaningful impact across sectors.

557,716  
Website Visits 
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Webinars 

CREVAWC leads webinars on a variety of topics through, Awareness 
to Action (A2A), Knowledge Hub (KH), Learning Network (LN), and 
Neighbours, Friends and Families (NFF).
 

Awareness to Action 

,PSURYLQJ�$FFHVV�WR�-XVWLFH�WKURXJK�
6DIHJXDUGV�LQ�3DUHQWLQJ�$VVHVVPHQWV� 
| March 11, 2025 

,QWHUYHQLQJ�ZLWK�3HUSHWUDWRUV�:KR�
&KRRVH�WR�8VH�&RHUFLYH�&RQWURO�7RZDUG�
WKHLU�)DPLOLHV�| Nov 22, 2024  

1DYLJDWLQJ�6DIHW\�DQG�5LVN��,QWHUVHFWLRQDO�&RQVLGHUDWLRQV�LQ�)DPLO\�/DZ�&DVHV�,QYROYLQJ�
*HQGHU�%DVHG�9LROHQFH�DQG�,QWHUQDWLRQDO�&RQQHFWLRQV |Nov 7, 2024 
 

&ULPLQDOL]LQJ�&RHUFLYH�&RQWURO��5HFHQW�'HYHORSPHQWV | Sep 26, 2024 
 

Coercive�&RQWURO�	�,QWLPDWH�3DUWQHU�9LROHQFH��&DQDGLDQ�SROLFH�SHUFHSWLRQV�DQG�
assessment of risk | June 5, 2024 

Learning Network

6HHGV�RI�3RVVLELOLW\��8QGHUVWDQGLQJ�$OWHUQDWLYH�-XVWLFH�3UDFWLFHV�LQ�WKH�*HQGHU�%DVHG�
9LROHQFH�6HFWRU  
On February 4–5, 2025, the LN Forum brought together 10 guest presenters who 
explored Indigenous, Black, and community-rooted alternative justice practices to 
strengthen prevention, accountability, and healing in gender-based violence work.

�0D\EH1H[W7LPH��7KHUH�6KRXOGQèW�EH�D�1H[W�7LPH� 
Presented by Joëlle Kabisoso  on Facebook Live| June 20, 2024 

https://www.fvfl-vfdf.ca/webinar-recordings/Webinar_Improving%20Access%20to%20Justice%20Through%20Safeguards%20in%20Parenting%20Assessments.html
https://www.fvfl-vfdf.ca/webinar-recordings/Webinar_Improving%20Access%20to%20Justice%20Through%20Safeguards%20in%20Parenting%20Assessments.html
https://www.fvfl-vfdf.ca/webinar-recordings/2024-11-22-resolve.html
https://www.fvfl-vfdf.ca/webinar-recordings/2024-11-22-resolve.html
https://www.fvfl-vfdf.ca/webinar-recordings/2024-11-22-resolve.html
https://www.fvfl-vfdf.ca/webinar-recordings/Webinar_navigating-safety.html
https://www.fvfl-vfdf.ca/webinar-recordings/Webinar_navigating-safety.html
https://www.fvfl-vfdf.ca/webinar-recordings/webinar_criminalizing-coercive-control.html
https://www.fvfl-vfdf.ca/webinar-recordings/2024-06-05-NB-coercive-control.html
https://www.fvfl-vfdf.ca/webinar-recordings/2024-06-05-NB-coercive-control.html
https://www.gbvlearningnetwork.ca/knowledge-exchanges/ke14/index.html
https://www.gbvlearningnetwork.ca/knowledge-exchanges/ke14/index.html
https://www.gbvlearningnetwork.ca/our-work/facebook-lives/maybe-next-time/index.html
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6KHOWHU�3XOVH�'DWDEDVH��%XLOGLQJ�&DSDFLW\�IRU�5XUDO�:RPHQèV�6KHOWHUV�$FURVV�&DQDGD. 
Presented by Mary McGuire on Facebook Live | Oct 3, 2024. 

7KH�-RXUQH\�WR�2WWDZD��8QGHUVWDQGLQJ�DQG�7UDQVIRUPLQJ�3XEOLFDWLRQ�%DQ�/DZ. 
Presented by Morrell Andrews & Carrie Low | June 11, 2024. 

(OGHU�$EXVH�LQ�WKH�&DQDGLDQ�/*%74�6$��&RPPXQLW\��4XDOLWDWLYH�DQG�4XDQWLWDWLYH�)LQGLQJV� 
Presented by Dr. Gloria Gutman & Dr. Claire Robson | Sep 10, 2024. 

DiVDEOHG�6H[XDOLW\�DQG�3OHDVXUH�$FFHVV. 
Presented by Rachele Manett | May 30, 2024. 

6XSSRUWLQJ�6DIHW\��/HVVRQV�/HDUQHG�IURP�D�&XOWXUDOO\�,QIRUPHG�3HHU�6XSSRUW�3URJUDP�
IRU�1HZFRPHU�$UDELF�6SHDNLQJ�&RPPXQLWLHV� 
Presented by Yasmin Hussain & Taghreed Al-Soumairy | Dec 12, 2024. 

DeYHORSLQJ�DQG�,PSOHPHQWLQJ�D�7UDXPD��DQG�9LROHQFH�,QIRUPHG�$SSURDFK�LQ�'LJLWDO�
0HGLD�/LWHUDF\�(GXFDWLRQ.  
Presented by Dr. Kara Brisson-Boivin & Vanessa Turyatunga | March 27, 2025. 

Neighbours Friends and Families 

5XUDO�5RRWV��6HHLQJ��1DPLQJ��DQG�&KDQJLQJ�,39�LQ�5XUDO�&RPPXQLWLHV.   
Presented by Christine Wildman, Erin Lee & Pamela Cross. 

+HDOWK\�7DON��<RXWK�GLJLWDO�ULJKWV�DQG�UHVSRQVLELOLWLHV�  
Presented by Nikita Kalwani | July 23, 2024.  

Learning Network and Knowledge Hub (LN/KH) Webinar Series

WRUNSODFH�+DUDVVPHQW�DQG�9LROHQFH�$JDLQVW��6/*%74,$��3RSXODWLRQV��
0LFURDJJUHVVLRQV�DV�D�)RUP�RI�*HQGHU�%DVHG�9LROHQFH�  
Presented by Christine Wildman | March 19, 2025.

BuLOGLQJ�D�SURWHFWLYH�FRPPXQLW\�IRU�DOO�FKLOGUHQ�DQG�DGROHVFHQWV��%HVW�SUDFWLFHV�LQ�
VH[XDO�YLROHQFH�SUHYHQWLRQ�DQG�LQWHUYHQWLRQ�� 
Presented by Jessica Martin | February 25, 2025.

6XVWDLQLQJ�WKH�6HFWRU��6\VWHPLF�&KDQJH�WR�$GGUHVV�*%9�:RUNHU�:HOOEHLQJ�� 
Presented by Jenn Gorham, Krys Maki, & Samantha Fernandes | Jan 28, 2025.

ê:K\�'R�:H�+DYH�WR�EH�$OPRVW�'HDG�WR�4XDOLI\�
IRU�+HOS"ë��&ULPLQDO�/HJDO�DQG�3URWHFWLRQ�6\VWHP�
5HVSRQVHV�WR�,QWLPDWH�3DUWQHU�9LROHQFH�$JDLQVW�
,QGLJHQRXV�:RPHQ�LQ�&DQDGD - Authored by Julie 
Kaye and Alana Glecia in Canadian Review of 
Sociology 

https://www.gbvlearningnetwork.ca/our-work/facebook-lives/shelter-pulse-database/index.html
https://www.gbvlearningnetwork.ca/our-work/special-events/publication-ban/index.html
https://www.gbvlearningnetwork.ca/our-work/special-events/elder-abuse/index.html
https://www.gbvlearningnetwork.ca/resource-spotlights/recorded-resource-spotlights/RS-14.html
https://www.gbvlearningnetwork.ca/resource-spotlights/recorded-resource-spotlights/RS-15.html
https://www.gbvlearningnetwork.ca/resource-spotlights/recorded-resource-spotlights/RS-15.html
https://www.gbvlearningnetwork.ca/resource-spotlights/recorded-resource-spotlights/RS-16.html
https://www.gbvlearningnetwork.ca/resource-spotlights/recorded-resource-spotlights/RS-16.html
https://www.neighboursfriendsandfamilies.ca/rural-roots/index.html
https://www.youtube.com/watch?v=ZfhBIhRD8to
https://www.gbvlearningnetwork.ca/webinars/recorded-webinars/2025/webinar-2025-03.html
https://www.gbvlearningnetwork.ca/webinars/recorded-webinars/2025/webinar-2025-03.html
https://www.gbvlearningnetwork.ca/webinars/recorded-webinars/2025/webinar-2025-02.html
https://www.gbvlearningnetwork.ca/webinars/recorded-webinars/2025/webinar-2025-02.html
https://www.gbvlearningnetwork.ca/webinars/recorded-webinars/2025/webinar-2025-01.html
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$GGUHVVLQJ�FKDOOHQJHV�IDFHG�E\�GHDI�ZRPHQ�H[SHULHQFLQJ�JHQGHU�EDVHG�YLROHQFH��*%9���
Presented by Marie-Hélène Couture on November 19, 2024.

)RUFHG�DQG�&RHUFHG�6WHULOL]DWLRQ��7KH�2QJRLQJ�*HQRFLGH�RI�,QGLJHQRXV�3HRSOH� 
Presented by Morningstar Mercredi, Dr. Karen Stote, & Nathalie Pambrun | Oct 22, 2024.

EnKDQFLQJ�-XGLFLDO�3UDFWLFH�E\�,QWHJUDWLQJ�&RHUFLYH�&RQWURO�� 
Presented by Karine Barrette & Marie-Jeanne Gratton | Sep 24, 2024.

1DYLJDWLQJ�WUDXPD�LQIRUPHG�HPERGLPHQW�SUDFWLFHV�ZLWK�VXUYLYRUV�DQG�WKRVH�VXSSRUWLQJ�
VXUYLYRUV�RI�JHQGHU�EDVHG�YLROHQFH�� 
Presented by Margeaux Feldman & Nicole Brown-Faulknor | July 16, 2024.

&RORQLDOLVP�DQG�6XUYLYDQFH��8QLTXH�H[SHULHQFHV�RI�PXOWLJHQHUDWLRQDO�YLROHQFH�DQG�
FXOWXUDO�VWUHQJWKV�DPRQJ�,QGLJHQRXV�SHRSOHV�LQ�&DQDGD�� 
Presented by Amy Bombay on June 18, 2024.

Duty�WR�6XSSRUW��6XSSRUWLQJ�)DPLOLHV�WR�6WD\�7RJHWKHU�  
Presented by Laraine Michaelson, Candice Noris, Kari Stout, & Linoy Alkalay | May 14, 2024.

7KH�,QFHO�0RYHPHQW�LQ�&DQDGD��&RQWH[W�DQG�3UDFWLFHV�RI�,QWHUYHQWLRQ�� 
Presented by Esli Chan & Ruxandra Gheorghe | April 23, 2024

Publications
 
 
Reports 

Berlingieri, A., & MacQuarrie, B. (2024). 
+DUDVVPHQW�DQG�YLROHQFH�DW�ZRUN�� 
$�FROOHFWLYH�UHVSRQVLELOLW\�DQG�HQGHDYRXU.  
Open Access Government. Available online at  
KWWSV���ZZZ�RSHQDFFHVVJRYHUQPHQW�RUJ�KDUDVVPHQW�
DQG�YLROHQFH�DW�ZRUN�D�FROOHFWLYH�UHVSRQVLELOLW\�DQG�
HQGHDYRXU�������� 

https://www.gbvlearningnetwork.ca/webinars/recorded-webinars/2024/webinar-2024-10.html
https://www.gbvlearningnetwork.ca/webinars/recorded-webinars/2024/webinar-2024-09.html
https://www.gbvlearningnetwork.ca/webinars/recorded-webinars/2024/webinar-2024-08.html
https://www.gbvlearningnetwork.ca/webinars/recorded-webinars/2024/webinar-2024-07.html
https://www.gbvlearningnetwork.ca/webinars/recorded-webinars/2024/webinar-2024-07.html
https://www.gbvlearningnetwork.ca/webinars/recorded-webinars/2024/webinar-2024-06.html
https://www.gbvlearningnetwork.ca/webinars/recorded-webinars/2024/webinar-2024-06.html
https://www.gbvlearningnetwork.ca/webinars/recorded-webinars/2024/webinar-2024-05.html
https://www.gbvlearningnetwork.ca/webinars/recorded-webinars/2024/webinar-2024-04.html
https://www.openaccessgovernment.org/harassment-and-violence-at-work-a-collective-responsibility-and-endeavour/176966/
https://www.openaccessgovernment.org/harassment-and-violence-at-work-a-collective-responsibility-and-endeavour/176966/
https://www.openaccessgovernment.org/harassment-and-violence-at-work-a-collective-responsibility-and-endeavour/176966/
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-DIIH��3��*���%DOD��1���0HGHNKDU��$���6FRWW��.�/��	�2OLYHU��&���������b0DNLQJ�DSSURSULDWH�
SDUHQWLQJ�DUUDQJHPHQWV�LQ�IDPLO\�YLROHQFH�FDVHV��$SSO\LQJ�WKH�OLWHUDWXUH�WR�LGHQWLI\�
SURPLVLQJ�SUDFWLFHV��������'HSDUWPHQW�RI�-XVWLFH�&DQDGD���

Knowledge Hub (2024). 5HVRXUFHV�IRU�HYDOXDWLQJ�WUDXPD�DQG�YLROHQFH�LQIRUPHG�SUDFWLFH��
London, ON: Centre for Research & Education on Violence against Women & Children, 
Western University. ISBN: 978-1-988412-75-7 
 
Knowledge Hub (2024). (PSRZHUPHQW�7KURXJK�([FKDQJH��7UDXPD�,QIRUPHG�6ROXWLRQV�
IRU�9LROHQFH�3UHYHQWLRQ� Report of the Trauma-Informed Community of Practice 
Knowledge Exchange held June 4-5, 2024, Montréal, QC. London, ON: Centre for 
Research & Education on Violence against Women & Children, Western University. 
ISBN: 978-1-988412-76-4 
 
Lopez, J., Evi, A., Straatman, A. L., Scott, K. (2025). 0LG�WHUP�(YDOXDWLRQ�RI�WKH�7UDXPD�
DQG�9LROHQFH�LQIRUPHG�&RPPXQLW\�RI�3UDFWLFH� London, ON: Centre for Research & 
Education on Violence against Women & Children, Western University. ISBN: 978-1-
998746-02-6 
 
Scott, K., Khanna, A., Vasudeva, A., Di Paolo, A., & Hooda, S. (2024). ,PSDFW�RI�WKH�
8QGUHVVLQJ�&RQVHQW�SURJUDP� Centre for Research and Education on Violence Against 
Women and Children, Western University. 

Issue-based newsletters

Hareven, E. J. (2024). 1DYLJDWLQJ�,QWHUSHUVRQDO�&RQćLFW�LQ�*HQGHU�%DVHG�9LROHQFH�:RUN� 
�$�7UDQVIRUPDWLRQDO�$SSURDFK� Learning Network Issue 44. London, Ontario: Centre for 
Research & Education on Violence Against Women & Children.  
ISBN # 978-1-988412-79-5  
  
Lalonde, D. and Kumpf, E. (2025). %HFRPH�D�7UDXPD�DQG�9LROHQFH�,QIRUPHG�9LVXDO�
&RPPXQLFDWRU��$�+RZ�7R�*XLGH� Learning Network Issue 45. London, Ontario:  
Centre for Research & Education on Violence Against Women & Children.  
ISBN #: 978-1-988412-80-1  
 
Wright, JJ. (2024). *HQGHU�EDVHG�9LROHQFH�DV�WKH�6\VWHPLF�(UDVXUH�RI�4XHHU�DQG�7UDQV�
-R\��8QGHUVWDQGLQJ��6/*%74��<RXWK�([SHULHQFHV� Learning Network Issue 43. London,  
Ontario: Centre for Research & Education on Violence Against Women & Children.  
ISBN # 978-1-988412-78-8  
  

ê:K\�'R�:H�+DYH�WR�EH�$OPRVW�'HDG�WR�4XDOLI\�
IRU�+HOS"ë��&ULPLQDO�/HJDO�DQG�3URWHFWLRQ�6\VWHP�
5HVSRQVHV�WR�,QWLPDWH�3DUWQHU�9LROHQFH�$JDLQVW�
,QGLJHQRXV�:RPHQ�LQ�&DQDGD - Authored by Julie 
Kaye and Alana Glecia in Canadian Review of 
Sociology 

https://www.justice.gc.ca/eng/rp-pr/jr/mapafvc-cbapcvf/docs/RSD2023_RR_MakingAppropriateParentingArrangements_EN.pdf
https://www.justice.gc.ca/eng/rp-pr/jr/mapafvc-cbapcvf/docs/RSD2023_RR_MakingAppropriateParentingArrangements_EN.pdf
https://www.justice.gc.ca/eng/rp-pr/jr/mapafvc-cbapcvf/docs/RSD2023_RR_MakingAppropriateParentingArrangements_EN.pdf
https://www.kh-cdc.ca/en/resources/reports/KE-Report-2024-EN.pdf
https://www.kh-cdc.ca/en/resources/reports/KE-Report-2024-EN.pdf
https://www.kh-cdc.ca/en/resources/reports/Midterm-Evaluation-of-the-Community-of-Practice-EN.pdf
https://www.kh-cdc.ca/en/resources/reports/Midterm-Evaluation-of-the-Community-of-Practice-EN.pdf
https://www.learningtoendabuse.ca/docs/Undressing-Consent-Report_FInal.pdf
https://www.learningtoendabuse.ca/docs/Undressing-Consent-Report_FInal.pdf
https://www.gbvlearningnetwork.ca/our-work/issuebased_newsletters/issue-44/index.html
https://www.gbvlearningnetwork.ca/our-work/issuebased_newsletters/issue-44/index.html
https://www.gbvlearningnetwork.ca/our-work/issuebased_newsletters/issue-45/index.html
https://www.gbvlearningnetwork.ca/our-work/issuebased_newsletters/issue-45/index.html
https://www.gbvlearningnetwork.ca/our-work/issuebased_newsletters/issue-43/index.html
https://www.gbvlearningnetwork.ca/our-work/issuebased_newsletters/issue-43/index.html
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Guides

Lalonde, D., & Kumpf, E. (2025). 6KDUHG�SDWK��$�MRXUQH\�
EHWZHHQ�ZULWWHQ�DQG�YLVXDO�FRPPXQLFDWRUV��Companion guide 
to Learning Network Issue 45. Centre for Research  
& Education on Violence Against Women & Children.  

,QIRJUDSKLFVb 
 
D.K. (2024). ,QWHUQDWLRQDO�6WXGHQWV�DQG�(PRWLRQDO�$EXVH��&DPSXVHV�0XVW�2IIHU�6XSSRUW��
Learning Network Infographic. London, Ontario: Centre for Research & Education on 
Violence Against Women & Children. b  

Lalonde, D. (2024). /RYH�%RPELQJ��/HDUQLQJ�1HWZRUN�,QIRJUDSKLF� London, Ontario: Centre 
for Research & Education on Violence Against Women & Children.  

/HDUQLQJ�1HWZRUN�	�5HJLRQ�RI�3HHO�$QWL�+XPDQ�6H[�7UDIĆFNLQJ�3URJUDP������������:D\V�
WR�,QYHVW�LQ�6XUYLYRU�([SHUWLVH��/HDUQLQJ�1HWZRUN�,QIRJUDSKLF� London, Ontario: Centre 
for Research & Education on Violence Against Women & Children.  

Sidhu, J., Tabibi, J., and Lalonde, D. (2024). )DWKHUV�3OD\�D�&ULWLFDO�5ROH��$FWLRQV�WR�3URPRWH�
*HQGHU�(TXDOLW\� Learning Network Infographic. London, Ontario: Centre for Research & 
Education on Violence Against Women & Children.  
b

Shared Path: A Journey
Between Written and
Visual Communicators

January 2025

Producing trauma- and violence-informed (TVI) visual communications is not a
task achieved through visual communications alone – it requires the support of
written communications teams! 
This infographic offers guidance for written communicators on how to take a shared path with visual

communicators in creating TVI visual communications. It is a companion resource to our Issue –

Become a Trauma- and Violence-Informed Visual Communicator: A How-To Guide. 

Invite visual communicators to initial discussions. 
Have an open discussion with visual communicators about the
topic, any concerns or boundaries they may have, and what they
need to succeed. Recognize that a visual communicator's
personal experience of trauma might make certain topics
difficult or impossible for them to work on. Also, if they don't
have experience with the specific community the content
represents, consider inviting a visual communicator from that
community to join the process or provide feedback on the work.
This collaborative approach ensures that everyone feels
supported and the project is handled with care and expertise.

Share the purpose and intention 
of the resource from the outset. 
Provide information to the visual�
communications team about the topic and 
how it relates to trauma and violence, what 
your goals are in sharing this information, 
and any considerations they should be aware of�
around stereotypical images, potential for harm,�
and opportunities for empowering imagery.

Leave adequate time. 
Consider the time written and
visual communications will each
need to produce the work in a TVI
way including the potential time
needed for completing research
on the topic, asking for community
reviews, meeting accessibility
standards, and practicing self-care. 

Hold space for graphics.
TVI visual communications require space to�
be inclusive, safe, and accessible! That means�
your page count is not determined only by 
the�written text. Consider leaving designated�
areas or “boxes” in your document where�
graphics may go. Also write content that�
supports graphic design like a person 
with�thought bubbles or a process with 
different�steps.

Recognize 
individual strengths. 
It takes time to get it right and
there needs to be room to try,
fail, and adjust. Provide
feedback that identifies and
celebrates successes, is clear
about any issues, and suggests
potential directions forward. 

By taking a shared path, 
written and visual communicators

can work together to communicate
in a TVI manner. Trust each other’s

expertise and foster a brave
environment that enables 

creativity to thrive!

https://www.gbvlearningnetwork.ca/our-work/issuebased_newsletters/issue-45/companion-guide-issue-45.html
https://www.gbvlearningnetwork.ca/our-work/issuebased_newsletters/issue-45/companion-guide-issue-45.html
https://www.gbvlearningnetwork.ca/our-work/infographics/international-students-emotional/index.html
https://www.gbvlearningnetwork.ca/our-work/infographics/love-bombing/index.html
https://www.gbvlearningnetwork.ca/our-work/infographics/invest-in-survivor-expertise/index.html
https://www.gbvlearningnetwork.ca/our-work/infographics/invest-in-survivor-expertise/index.html
https://www.gbvlearningnetwork.ca/our-work/infographics/fathers/index.html
https://www.gbvlearningnetwork.ca/our-work/infographics/fathers/index.html
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Backgrounders

Beals, A. M., & Wilson, C. (2024). 8QGHUVWDQGLQJ�$IUR�,QGLJHQRXV�([SHULHQFHV�RI�
*HQGHUHG�9LROHQFH�DQG�+HDOLQJ�3DWKZD\V� Learning Network Backgrounder. London, 
Ontario. Centre for Research & Education on Violence Against Women & Children.b 

Learning Network & White Ribbon. (2024). (QJDJLQJ�<RXWK�WR�3URPRWH�+HDOWK\�
0DVFXOLQLWLHV�DQG�(QG�*HQGHU�%DVHG�9LROHQFH��Learning Network Backgrounder. London, 
Ontario: Centre for Research & Education on Violence Against Women & Children.b 

Robson, C. (2024). 8QGHUVWDQGLQJ�DQG�$GGUHVVLQJ�(OGHU�$EXVH�LQ�*HQGHU�DQG�6H[XDO�
0LQRULW\�&RPPXQLWLHV� Learning Network Backgrounder. London, Ontario: Centre for 
Research & Education on Violence Against Women & Children.

Briefs
 
Awareness to Action 
 
Cowman, E., Haller, A., & Dagg, R. (2025). ,QWHUYHQLQJ�ZLWK�3HUSHWUDWRUV�:KR�&KRRVH�WR�
8VH�&RHUFLYH�&RQWURO�7RZDUGV�7KHLU�)DPLOLHV� Family Violence & Family Law Brief #36. 
Winnipeg, Manitoba: RESOLVE (Research and Education for Solutions to Violence and 
Abuse). ISBN: 978-1-998746-04-0  
 
Godbout, E., Poitras, K. et Smedslund, K., 7KH�LPSDFW�RI�XVLQJ�WKH�)DPLO\�/DZ��DOORS 
screening tool in family mediation in Quebec, Family Violence Family Law, Brief 37, 
Québec, 2025. ISBN 978-1-998746-05-7  
 

Haller, A., McCormick, A., & Nixon, K. (2024). (QKDQFLQJ�6\VWHP�5HVSRQVHV�WR�6XUYLYRUV�
DQG�3HUSHWUDWRUV�RI�6WUDQJXODWLRQ�LQ�,QWLPDWH�3DUWQHU�9LROHQFH� Family Violence 
& Family Law Brief 32. Winnipeg, Manitoba: RESOLVE (Research and Education for 
Solutions to Violence and Abuse)

 
Jackson, M., Giles, C., & Davies, G. (2025). 7DNLQJ�6HULRXVQHVV�6HULRXVO\��5HYLVLWLQJ�
*HQGHU�6\PPHWU\�DQG�0XWXDO�9LROHQFH�LQ�,QWLPDWH�3DUWQHU�9LROHQFH�WKURXJK�5ROH�
7\SHV�LQ�,39�(YHQWV�5HSRUWHG�WR�WKH�3ROLFH��Family Violence & Family Law Brief 37. 
Vancouver, BC: The FREDA Centre for Research on Violence Against Women and 
Children, Simon Fraser University. ISBN 978-1-998746-06-4. 

 
Kardashevskaya, M., Augusta-Scott, T., & Teryl, L. (2024). )DPLO\�/DZ��)DPLO\�9LROHQFH�
DQG�5HVWRUDWLYH�-XVWLFH� 

https://www.gbvlearningnetwork.ca/our-work/backgrounders/afro-indigenous-gendered-violence/index.html
https://www.gbvlearningnetwork.ca/our-work/backgrounders/afro-indigenous-gendered-violence/index.html
https://www.gbvlearningnetwork.ca/our-work/backgrounders/afro-indigenous-gendered-violence/index.html
https://www.gbvlearningnetwork.ca/our-work/backgrounders/healthy-masculinities/index.html
https://www.gbvlearningnetwork.ca/our-work/backgrounders/healthy-masculinities/index.html
https://www.gbvlearningnetwork.ca/our-work/backgrounders/elder_abuse_in_gender_and_sexual_minority_communities/index.html
https://www.gbvlearningnetwork.ca/our-work/backgrounders/elder_abuse_in_gender_and_sexual_minority_communities/index.html
https://fvfl-vfdf.ca/briefs/Brief%20issue36.html
https://fvfl-vfdf.ca/briefs/Brief%20issue36.html
https://fvfl-vfdf.ca/briefs/Brief%20issue37.html
https://fvfl-vfdf.ca/briefs/Brief%20issue32.html
https://fvfl-vfdf.ca/briefs/Brief%20issue32.html
https://fvfl-vfdf.ca/briefs/Brief%20issue38.html
https://fvfl-vfdf.ca/briefs/Brief%20issue38.html
https://fvfl-vfdf.ca/briefs/Brief%20issue38.html
https://fvfl-vfdf.ca/briefs/Brief%20issue33.html
https://fvfl-vfdf.ca/briefs/Brief%20issue33.html
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Family Violence & Family Law Brief 27. Winnipeg, Manitoba: 5(62/9(��5HVHDUFK�DQG�
(GXFDWLRQ�IRU�6ROXWLRQV�WR�9LROHQFH�DQG�$EXVH�

Maitreyi, M., Aspinall, M., & O’Regan, K. (2025). 8QGHUVWDQGLQJ�%DUULHUV�WR�$FFHVVLQJ�
/HJDO�6XSSRUW�IRU�)DPLO\�9LROHQFH�IDFHG�E\�,PPLJUDQW��5HIXJHH�DQG�1RQ�6WDWXV�
:RPHQ�LQ�&DQDGD� Family Violence & Family Law Brief 35. Fredericton, New Brunswick. 
ISBN 978-1-998746-01-9       
 
Scott, K., Jaffe P., Heslop, L., & Reurink, K. (2024).�,PSOHPHQWLQJ�OLPLWV�WR�UHXQLĆFDWLRQ�
WKHUDS\��,V�WKHUH�D�ZD\�IRUZDUG�IRU�&DQDGD" Family Violence & Family Law Brief, 34. 
London, ON: Centre for Research and Education on Violence Against Women and 
Children, Western University. ISBN #978-1-988412-77-1. 

Learning Network

Gray, M. (2024). 'HIDPDWLRQ�/DZ�DQG�*HQGHU�%DVHG�
9LROHQFH�LQ�&DQDGD��$�3ULPHU�IRU�6XUYLYRUV�DQG�6HUYLFH�
3URYLGHUV� Learning Network Brief 44. London, Ontario: 
Centre for Research & Education on Violence Against 
Women & Children.  

Pertek, S. (2025). ,QWHJUDWLQJ�)DLWK�6HQVLWLYLW\�LQWR�
*HQGHU�%DVHG�9LROHQFH��*%9��:RUN��Learning Network 
Brief 45. London, Ontario: Centre for Research & 
Education on Violence Against Women & Children.  
ISBN # 978-1-988412-84-9  

Legal Bulletins 
 
From Awareness to Action (2025).  $FFHVV�WR�VWDWH�IXQGHG�FRXQVHO�LQ�JXDUGLDQVKLS�
DSSOLFDWLRQV�IROORZLQJ�DOOHJDWLRQV�RI�IDPLO\�YLROHQFH��AtoA Legal Bulletin 38: Centre for 
Research & Education on Violence Against Women & Children. 

From Awareness to Action (2024). $GGUHVVLQJ�,QWLPDWH�3DUWQHU�9LROHQFH�WKURXJK�
7RUW�/DZ��AtoA Legal Bulletin 31: Centre for Research & Education on Violence Against 
Women & Children. 

From Awareness to Action (2025). Coercive�FRQWURO�DQG�LWV�LPSDFW�RQ�WKH�H[HUFLVH�RI�
SDUHQWDO�DXWKRULW\�DQG�WKH�XVH�RI�D�VXUQDPH�LQ�FRXUW�GHFLVLRQV��AtoA Legal Bulletin 33: 
Centre for Research & Education on Violence Against Women & Children. 

From Awareness to Action (2024). -XGLFLDO�5HVSRQVHV�WR�/LWLJDWLRQ�$EXVH��&RVW�$ZDUGV  
AtoA Legal Bulletin 29: Centre for Research & Education on Violence Against Women  
& Children. 

https://fvfl-vfdf.ca/briefs/Brief%20issue35.html
https://fvfl-vfdf.ca/briefs/Brief%20issue35.html
https://fvfl-vfdf.ca/briefs/Brief%20issue35.html
https://fvfl-vfdf.ca/briefs/Brief%20issue34.html
https://fvfl-vfdf.ca/briefs/Brief%20issue34.html
https://www.gbvlearningnetwork.ca/our-work/briefs/brief-44.html
https://www.gbvlearningnetwork.ca/our-work/briefs/brief-44.html
https://www.gbvlearningnetwork.ca/our-work/briefs/brief-44.html
https://www.gbvlearningnetwork.ca/our-work/briefs/brief-45.html
https://www.gbvlearningnetwork.ca/our-work/briefs/brief-45.html
https://www.fvfl-vfdf.ca/legal-bulletins/Legal%20Bulletins%20PDF/EN-A2A---Legal-Bulletin-38.pdf
https://www.fvfl-vfdf.ca/legal-bulletins/Legal%20Bulletins%20PDF/EN-A2A---Legal-Bulletin-38.pdf
https://www.fvfl-vfdf.ca/legal-bulletins/Legal%20Bulletins%20PDF/A2A-Bulletin-31-EN.pdf
https://www.fvfl-vfdf.ca/legal-bulletins/Legal%20Bulletins%20PDF/A2A-Bulletin-31-EN.pdf
https://www.fvfl-vfdf.ca/legal-bulletins/Legal%20Bulletins%20PDF/A2A%20Bulletin-33-EN.pdf
https://www.fvfl-vfdf.ca/legal-bulletins/Legal%20Bulletins%20PDF/A2A%20Bulletin-33-EN.pdf
https://www.fvfl-vfdf.ca/legal-bulletins/Legal%20Bulletins%20PDF/Bulletin-29-EN.pdf
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From Awareness to Action (2025). -XrisGLFWLRQ�,QWHUSOD\��WKH�+DJXH�$EGXFWLRQ�
&RQYHQWLRQ��DQG�)DPLO\�9LROHQFH��  AtoA Legal Bulletin 36: Centre for Research & 
Education on Violence Against Women & Children.

From Awareness to Action (2025). 3DUHQWLQJ�7LPH��'HFLVLRQ�0DNLQJ�$XWKRULW\�DQG�
+DUPIXO�6WHUHRW\SHV�LQ�)DPLO\�&RXUW�3URFHHGLQJV�  AtoA Legal Bulletin 37: Centre for 
Research & Education on Violence Against Women & Children.

From Awareness to Action (2025). 3asW�IDPLO\�YLROHQFH�HYLGHQFH�FDQ�JLYH�ULVH�WR�
FULPLQDO�FRQVHTXHQFHV� AtoA Legal Bulletin 34: Centre for Research & Education on 
Violence Against Women & Children.

From Awareness to Action (2024). 3rotHFWLRQ�2UGHUV�DQG�)DPLO\�3URFHHGLQJV� AtoA 
Legal Bulletin 30: Centre for Research & Education on Violence Against Women  
& Children.

From Awareness to Action (2025). 6heGGLQJ�/LJKW�RQ�WKH�0\WKV�RI�)DPLO\�YLROHQFH� 
AtoA Legal Bulletin 39: Centre for Research & Education on Violence Against Women  
& Children. 

From Awareness to Action (2025). 7KH�LPSDFWV�RI�SRVW�VHSDUDWLRQ�IDPLO\�YLROHQFH�
RQ�WKH�YLFWLP�DQG�PRGXODWLRQ�RI�SDUHQWDO�ULJKWV��AtoA Legal Bulletin 35: Centre for 
Research & Education on Violence Against Women & Children. 

From Awareness to Action (2024). WKHQ�HYLGHQFH�RI�IDPLO\�YLROHQFH�PD\�EH�UHOHYDQW�
WR�WKH�SD\PHQW�RI�VSRXVDO�VXSSRUW��AtoA Legal Bulletin 32: Centre for Research & 
Education on Violence Against Women & Children.

-RXUQDO�$UWLFOHV�

*OHFLD��$���	�0RIĆWW��3����������,QGLJHQRXV�0RWKHULQJ�LQ�WKH�&RQWH[W�RI�,QWLPDWH�3DUWQHU�
9LROHQFH�LQ�5XUDO��5HPRWH��DQG�1RUWKHUQ�3ODFHV��$�6HFRQGDU\�$QDO\VLV�RI�WKH�&DQDGLDQ�
'RPHVWLF�+RPLFLGH�3UHYHQWLRQ�IRU�9XOQHUDEOH�3RSXODWLRQV��&'+3,93��3KDVH���
Database�b-RXUQDO�RI�)DPLO\�9LROHQFH�b�����������������
 
Kaye, J., & Glecia, A. (2025). ê:K\�'R�:H�+DYH�WR�EH�$OPRVW�'HDG�WR�4XDOLI\�IRU�+HOS"ë: 
Criminal Legal and Protection System Responses to Intimate Partner Violence Against 
,QGLJHQRXV�:RPHQ�LQ�&DQDGD�b&DQDGLDQ�5HYLHZ�RI�6RFLRORJ\�5HYXH�FDQDGLHQQH�GH�VRFLRORJLH�
 
Kohtala, S., Jaffe, P. G., Chiodo, D., Dawson, M., & Straatman, A. L. (2025). Barriers to 
VDIHW\�SODQQLQJ�IRU�IHPDOH�YLFWLPV�RI�GRPHVWLF�YLROHQFH�LQ�&DQDGLDQ�UXUDO��UHPRWH��DQG�
northern communities�b-RXUQDO�RI�)DPLO\�9LROHQFH�b������������
 
Loncar, N., Scott, K.L. (2025)  1DUUDWLYH�$QDO\VLV�RI�6DIHW\�DQG�5LVN�LQ�&DQDGLDQ�&KLOG�
:HOIDUH�6HUYLFH�5HVSRQVHV�WR�6XUYLYRUV�RI�1HDU�/HWKDO�'RPHVWLF�9LROHQFH�  Journal of 
Family Violence, 1-14. 

https://www.fvfl-vfdf.ca/legal-bulletins/Legal%20Bulletins%20PDF/EN-Legal-Bulletin-36.pdf
https://www.fvfl-vfdf.ca/legal-bulletins/Legal%20Bulletins%20PDF/EN-Legal-Bulletin-36.pdf
https://www.fvfl-vfdf.ca/legal-bulletins/Legal%20Bulletins%20PDF/EN-Legal-Bulletin-37.pdf
https://www.fvfl-vfdf.ca/legal-bulletins/Legal%20Bulletins%20PDF/EN-Legal-Bulletin-37.pdf
https://www.fvfl-vfdf.ca/legal-bulletins/Legal%20Bulletins%20img/A2A---Legal-Bulletin---R-v-TJF-EN.pdf
https://www.fvfl-vfdf.ca/legal-bulletins/Legal%20Bulletins%20img/A2A---Legal-Bulletin---R-v-TJF-EN.pdf
https://www.fvfl-vfdf.ca/legal-bulletins/Legal%20Bulletins%20PDF/Legal-Bulletin-30-1.pdf
https://www.fvfl-vfdf.ca/legal-bulletins/Legal%20Bulletins%20PDF/EN-A2A---Legal-Bulletin-39.pdf
https://www.fvfl-vfdf.ca/legal-bulletins/Legal%20Bulletins%20PDF/EN-Legal-Bulletin-35.pdf
https://www.fvfl-vfdf.ca/legal-bulletins/Legal%20Bulletins%20PDF/EN-Legal-Bulletin-35.pdf
https://www.fvfl-vfdf.ca/legal-bulletins/Legal%20Bulletins%20PDF/A2ABulletin-32-English.pdf
https://www.fvfl-vfdf.ca/legal-bulletins/Legal%20Bulletins%20PDF/A2ABulletin-32-English.pdf
https://www.fvfl-vfdf.ca/legal-bulletins/Legal%20Bulletins%20PDF/A2ABulletin-32-English.pdf


CREVAWC |  2024-25 ANNUAL REPORT |  28

1RQRPXUD��5���=DPĆU��'���6FRWW��.���-DIIH��3���%XNKDUL��6���	�+HVORS��/����������Engaging 
IDWKHUV�ZKR�FRPPLW�IDPLO\�YLROHQFH��,VVXHV�DQG�FKDOOHQJHV�IRU�IDPLO\�FRXUWV�b)DPLO\�&RXUW�
5HYLHZ�b��������������
 
6D[WRQ��0���%XNKDUL��6���-DIIH��3���6FRWW��.���5DMDQ��3���5HLI��.���	�=DPĆU��'����������+RZ�WR�
3UHYHQW�'RPHVWLF�+RPLFLGHV��$�4XDOLWDWLYH�6WXG\�RI�5HFRPPHQGDWLRQV�IURP�D�&DQDGLDQ�
'RPHVWLF�+RPLFLGH�5HYLHZ�&RPPLWWHH�b-RXUQDO�RI�)DPLO\�9LROHQFH�������

Comics
 
Lim, V. (2025). <RX�$UH�D�)ORZHU�  
Learning Network Comic. London, Ontario: 
Centre for Research & Education on 
Violence Against Women & Children. 
 
Macfarlane, J., Buchholzer, S., Lalonde, D., 
& Kumpf, E. (2024). 7DNLQJ�%DFN�3RZHU��
$QQLH�)DFHV�DQ�1'$. Learning Network 
Comic. London, Ontario: Centre for 
Research & Education on Violence Against 
Women & Children. 
 

bbTraining and Learning Opportunities

&HUWLĆFDWH�LQ�*HQGHU�%DVHG�9LROHQFH�3UDFWLFH�6NLOOV
Developed�ZLWK�DQG�IRU�WKH�*%9�ĆHOG��HDFK�FDSDELOLW\�EDVHG�FRXUVH�
is delivered in small, live-facilitated groups, with a focus on hands-on, 
skills-based learning. Courses are rooted in the Flourishing Practice 
model, a framework developed in collaboration with GBV service 
providers across Canada. 

Offered in partnership with Western Continuing Studies, courses cover 
IPV risk assessment, IPV recognition, assessment and documentation 
along with client engagement, supports and advocacy. 

This year, ���FRXUVHV�ZHUH�RIIHUHG, and ZH�DZDUGHG�RYHU�����GLJLWDO�
EDGJHV�LQ�UHFRJQLWLRQ�RI�VNLOOV�JDLQHG. Major partnerships were formed 
with the government of PEI and with YWCA to support  
staff development. You can access them on our website:  
KWWSV���ZZZ�OHDUQLQJWRHQGDEXVH�FD�WUDLQLQJBDQGBFHUWLĆFDWH�FHUWLĆFDWHBSURJUDPV�KWPO

https://www.gbvlearningnetwork.ca/our-work/comics/you-are-a-flower/index.html
https://www.gbvlearningnetwork.ca/our-work/comics/taking-back-power/index.html
https://www.gbvlearningnetwork.ca/our-work/comics/taking-back-power/index.html
https://www.gbvlearningnetwork.ca/our-work/comics/taking-back-power/index.html
https://www.learningtoendabuse.ca/training_and_certificate/certificate_programs.html
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&DULQJ�'DGVö 
Caring Dads is an evidence-based behaviour change program to support fathers who 
have used violence to improve their relationships with their children.  Learn more about 
accreditation and facilitator training courses at: KWWSV���FDULQJGDGV�RUJ�

2QOLQH�FRXUVHV� 
A variety of courses are available free and online including topics such as: 

• Domestic Violence at Work; 

• Workplace Sexual Harassment; 

• Risk Assessment, 

• Risk Management and Safety Planning; 

• Responding to Disclosure of Sexual Violence on Campus, 

• Neighbours, Friends and Families, and more.  
 
 

(�6DIHU�7UDLQLQJ 
e-SAFER is designed to promote a consistent, comprehensive framework to support family 
law professionals in assessing family violence in the context of family law litigation.  

���ZRUNVKRSV�ZHUH�KHOG�WKLV�SDVW�\HDU�WR�WUDLQ�IDPLO\�ODZ�SURIHVVLRQDOV�WR�XVH�WKLV�WRRO�

 

1HLJKERXUV��)ULHQGV�DQG�)DPLOLHV�7UDLQLQJ���:RUNLQJ�7RJHWKHU�WR�(QG�$EXVH 

NFF’s evidence-based, free, self-directed online training :RUNLQJ�7RJHWKHU�WR�(QG�
Abuse continues to be a cornerstone resource for strengthening public awareness and 
community capacity to recognize and respond to intimate partner violence (IPV). The 
training is regularly updated with current language, data, and expanded content to 
EHWWHU�UHćHFW�DQG�LQFOXGH�GLYHUVH�FRPPXQLWLHV��

In 2024–25, over ������LQGLYLGXDOV�FRPSOHWHG�WKH�WUDLQLQJ� including participants in 
UHJLRQ�VSHFLĆF�DGDSWDWLRQV�VXFK�DV�WKH�UXUDO�+XURQ�&RXQW\�WUDLQLQJ�� 

https://caringdads.org/
https://caringdads.org/
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5HVSRQGLQJ�WR�'LVFORVXUHV�RI�6H[XDO�9LROHQFH��5'69��RQ�8QLYHUVLW\� 
DQG�&ROOHJH�&DPSXVHV 

In 2024�����5'69�LVVXHG�������&HUWLĆFDWHV�RI�&RPSOHWLRQ�WKURXJK�5'69èV�DFFHVVLEOH��
evidence-informed online training designed to support postsecondary staff, faculty, and 
student leaders in responding to disclosures of sexual violence. 

 
 
:RUNVKRSV�DQG�/HDGHUVKLS�6HPLQDUV 
 
The Respect at Work area hosted several workshops and 
seminars this year, including: 

• Harassment and Violence at Work: Prevention 
through System Change; 

• Domestic Violence in Federally Regulated 
Workplaces: Creating Safe, Inclusive, and 
Supportive Organizations; 

• Understanding Barriers to Bystander Intervention.  

• Conducting Workplace Risk Assessments for 
Sexual Harassment 

The Knowledge Hub and A to A projects also hosted  
in-person knowledge exchanges with project members 
and partners.

/LWWOH�(\HV��/LWWOH�(DUV�3RGFDVW�6HULHV

This podcast series entitled /LWWOH�(\HV��/LWWOH�(DUV��&HQWHULQJ�&KLOGUHQ�	�<RXWK�LQ�
*HQGHU�%DVHG�9LROHQFH�:RUN shares the multitude of ways that individuals in Ontario 
and Canada are centering children and youth in gender-based violence work, including 
children’s exposure to family violence.  
 
This Podcast Series is to honour the contributions made by Dr. Linda Baker through her 
work at the Centre for Research & Education on Violence Against Women & Children on 
mobilizing knowledge to better support and center the experiences of children and youth. 

<RX�FDQ�ĆQG�WKH�SRGFDVW�VHULHV�RQ�WKH�/HDUQLQJ�1HWZRUN�ZHEVLWH� 

https://www.respondingtodisclosuresoncampus.com/
https://www.respondingtodisclosuresoncampus.com/
https://www.gbvlearningnetwork.ca/our-work/podcast-series/index.html
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7KH�3HWHU�-DIIH�/HFWXUHV�RQ�(QGLQJ�'RPHVWLF�9LROHQFH�

7KH�&HQWUH�IRUb5HVHDUFK�	�(GXFDWLRQ�RQ�9LROHQFH�$JDLQVW�:RPHQ�	�&KLOGUHQ�ODXQFKHG�
D�OHFWXUH�VHULHV�LQ������WR�KRQRXU�'U�b3HWHU�-DIIH��D�SV\FKRORJLVW�DQG�SURIHVVRUbHPHULWXV�
at the Faculty of Education. Dr. Jaffe was a founding partner in the creation of the 
&HQWUH�IRUb5HVHDUFK�	�(GXFDWLRQ�RQ�9LROHQFH�$JDLQVW�:RPHQ�	�&KLOGUHQ�LQ������
DQG�ZDV�WKH�$FDGHPLF�'LUHFWRUbIURP������������+HèV�LQćXHQFHG�JHQHUDWLRQV�RI�
UHVHDUFKHUV��PHQWDO�KHDOWK�SURIHVVLRQDOV�bODZ\HUV��MXGJHV��VFKRRO�V\VWHPV��IDPLOLHV��DQG�
FKLOGUHQ��7KH�3HWHU�-DIIH�/HFWXUHVbRQ�(QGLQJ�'RPHVWLF�9LROHQFH�WDNHV�SODFH�DQQXDOO\�DQG�
LQYLWHV�DQ�DQWL�YLROHQFHbUHVHDUFKHU�WR�SUHVHQW�D�SXEOLF�OHFWXUH�RQ�WKHLU�UHVHDUFK�b

7KLV�\HDUèV�VSHDNHU�ZDV�'U��&DWK\�+XPSKUH\V��+RQRUDU\�3URIHVVRU�RI�6RFLDO�:RUN�
DW�8QLYHUVLW\�RI�0HOERXUQH� A multi-million-dollar program of research in the areas of 
domestic and family violence and out of home care has been sustained since 2006 and 
supported through 20, Category, Australian Research Council grants and numerous 
other grants from government, philanthropy and community sector organisations.

Dr. Humphrey’s talk was entitled�.HHSLQJ�FKLOGUHQ�YLVLEOH�LQ�GRPHVWLF�YLROHQFH�
UHVHDUFK��SROLF\�DQG�SUDFWLFH��:KDW�KDYH�ZH�OHDUQHG�LQ����\HDUV"  In it she offered an 
overview of the research, policy and practice that has been developed in the past 30 
years with a critical analysis of the successes and missteps along the way,  while raising 
questions exploring both the hurdles and the facilitators in the actions to respond to 
children and young people living with domestic violence and charting a path for the future.
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Barbara J. MacQuarrie Retires 

In December 2024, Barb MacQuarrie retired from her position as 
Community Director, which she held for nearly 20 years. During this 
time, Barb developed and led the Neighbours, Friends and Families 
project, was a strong advocate for people with lived experience of sexual 
violence in their personal lives and in the workplace and championed 
making domestic violence a workplace issue. 

Barb was instrumental in making changes to the occupational health and safety 
legislations recognizing harassment and domestic violence as a workplace health and 
VDIHW\�LVVXH���6KH�RUFKHVWUDWHG�WKH�ĆUVW�RI�LWV�NLQG�QDWLRQDO�VXUYH\�RQ�GRPHVWLF�YLROHQFH�LQ�
the workplace, clearly highlighting domestic violence as a workplace issue that could no 
longer be ignored. 

Barb worked closely with people from many sectors.  She collaborated with the Sisters of 
St. Joseph and local community Indigenous leaders to advance truth and reconciliation 
efforts, and lead to the Nah du mah du win (It matters to us) conference which brought 
together more than 500 people to explore awareness and understanding as stepping 
stones to truth and reconciliation. 

She worked extensively with unions, nationally and internationally, including the 
Canadian Labor Congress to establish baseline knowledge and about attitudes and 
experiences of workers related to domestic violence, and developed and facilitated 
extensive training for people in various union environments. 

To celebrate her retirement, Barb is working on a new video project which will highlight 
the stories and voices of many of the people that Barb has worked with and supported 
over the years. 
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REMARKS FROM OUR PARTICIPANTS:

Awareness to Action
Funder: Department of Justice

The Awareness to Action (A to A) project develops and promotes resources and builds 
the capacity of family law professionals to identify and respond to family violence in 
family law systems.  This year, a major focus of our work was beta testing of the e-SAFeR 
guide. To this end, we developed and hosted H�6$)H5�LQ�SHUVRQ�DQG�RQOLQH�WUDLQLQJV in 
New Brunswick, Ontario, Quebec, Manitoba and British Columbia, engaged in research 
on the utility of the guide, and made revisions based on user and expert feedback. 

In collaboration with our partners in the &DQDGLDQ�$OOLDQFH�RI�5HVHDUFK�&HQWUHV�RQ�
*HQGHU�%DVHG�9LROHQFH, we hosted 6 webinars,  wrote 7 Briefs and 9 Legal Bulletins  
and coordinated 15 Community of Practice meetings to share experiences and learnings 
in the area of family violence and family law.  

These�DFWLYLWLHV�UHDFKHG�D�FRQĆUPHG�DXGLHQFH�RI�QHDUO\��������WKURXJK�RXU�VRFLDO�
media, webinars, briefs, and bulletins, with strong positive feedback.  

“0DNLQJ�$SSURSULDWH�3DUHQWLQJ�$UUDQJHPHQWV�LQ�)DPLO\�9LROHQFH�&DVHV��$SSO\LQJ�
WKH�/LWHUDWXUH�WR�,GHQWLI\�3URPLVLQJ�3UDFWLFHVë��was referenced in the Quebec Superior 
Court decision Droit de la famille — 24723 (2024 QCCS 1915). 

Projects at CREVAWC

“I had the opportunity to connect with 
professionals in other provinces doing 
comparable work and providing ideas to 
enhance my work. The relationship with 
CREVAWC is so valuable to my work with 
clients, and my professional development.”

“The e-safer guide is very well 
conceived and a very valuable  
tool for legal practitioners.   
Thank you for including me  
and valuing my perspective.”

“ “

https://www.justice.gc.ca/eng/rp-pr/fl-lf/parent/2005_3/2005_3.pdf
https://www.justice.gc.ca/eng/rp-pr/fl-lf/parent/2005_3/2005_3.pdf
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Your Way Forward  
Funder: Department of Justice 

The <RXU�:D\�)RUZDUG project brings together 
nine legal clinic partners across Ontario to 
address the lack of information about the needs 
and rights of survivors of GBV in order to provide 
better access to the legal system; to address 
the gaps in services (both free legal service and 
responsive extra-legal services); and to address 
the lack of holistic services for GBV survivors. 

Clinic partners include:  

• Justice for Children and Youth (JFCY - specialty clinic with provincial mandate)

• Advocacy Centre for Tenants Ontario (ACTO - specialty clinic with provincial mandate) 

• The Community Advocacy & Legal Centre (CALC)

• The Elgin-Oxford Legal Clinic (EOLC)

• Legal Assistance Of Windsor (LAW)

• Community Legal Assistance Sarnia (CLAS)

• Peterborough Community Legal Centre (PCLC)

• Northumberland Community Legal Centre (NCLC) and 

• Durham Community Legal Clinic (DCLC).  

The Family Violence Family Law team has been working with YWF to provide a 
comprehensive evaluation of the process and outcomes for the project. 

 
Knowledge Hub  
Funder: Public Health Agency of Canada

The .QRZOHGJH�+XE��ZZZ�NK�FGF�FD��facilitates a &RPPXQLW\�RI�3UDFWLFH��&R3� for 24 
projects funded by the Public Health Agency of Canada that are delivering interventions 
for people who have experienced various forms of gender-based violence across the 
lifespan, and training for service providers.
  
In the past year, the Knowledge Hub team hosted a knowledge exchange in Montreal, 7 
“KH Presents” webinars that featured the work of CoP members, 10 LNandKH webinars 
in collaboration with the Learning Network, and several CoP meetings, many of which 
focused on sustainability.  An evaluation of the Knowledge Hub and its facilitation of the 
CoP found that CoP members have a sense of belonging to a supportive platform which 
has been effective for knowledge sharing and professional development.

https://www.kh-cdc.ca
http://www.kh-cdc.ca
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“

“

“It really transformed the way that we 
work as a whole. Because the more we 
went forward in the project, the more 
we learned from the community. And 
we noticed that one of the aspects 
was to be culturally sensitive and to 
0;A.81�A<�@41�1Ŋ;>@?�C41:�5@�/;91?�@;�
understanding the ways, the cultural 
ways in which trauma is expressed. 
Previously, we weren’t aware enough 
to be able to see how every community 
expresses their needs.”

“I have a great experience with 
@41��;"��&4>;A34�@41�05Ŋ1>1:@�
activities, I have gained more 
theoretical knowledge that 
is useful and practical in 
supporting survivors of IPV in 
my area of work.”

 
REMARKS FROM OUR PARTICIPANTS:

7KH�*HQGHU�%DVHG�9LROHQFH�GDWDEDVH, created to enhance understanding of the funding 
landscape of the GBV sector across Canada, provides information on the location, 
IXQGLQJ��DQG�VWDIĆQJ�RI�FKDULWDEOH�RUJDQL]DWLRQV�WKDW�HQJDJH�LQ�*%9�VHUYLFHV���
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Learning Network
Funder: Ministry of Children, Community and Social Services -  
2IĆFH�RI�:RPHQèV�6RFLDO�DQG�(FRQRPLF�2SSRUWXQLW\

The /HDUQLQJ�1HWZRUN��ê/1ë� is an Ontario-wide 
knowledge mobilization initiative that supports 
gender-based violence (GBV) sector service 
providers and organizations working to prevent 
and respond to GBV. The LN provides accessible, 
evidence-informed education and resources 
grounded in trauma- and violence-informed, 
intersectional and equity-based approaches. 

In 2024–25, the LN developed and disseminated ���QHZ�ZULWWHQ�UHVRXUFHV on 
diverse and often underrepresented topics, including gender-based violence against 
2SLGBTQIA+ youth, Afro-Indigenous experiences of GBV, survivor safety in relation to 
Defamation Law, integrating faith sensitivity in GBV work, and more. 

Additionally, the LN hosted 22 Online events, podcast episodes, and an $QQXDO�)RUXP�
RQ�$OWHUQDWLYH�-XVWLFH�3UDFWLFHV�LQ�WKH�*%9�6HFWRU that drew in over 2700 registrants. 
In 2024-25, LN events engaged 13,352 live attendees and attracted approximately 
11,100 post-event views. 

To support ongoing professional development, the Learning Network LVVXHG�������
&HUWLĆFDWHV�RI�3DUWLFLSDWLRQ, further strengthening capacity within the GBV sector.

https://www.gbvlearningnetwork.ca/
https://www.gbvlearningnetwork.ca/our-work/index.html
https://www.gbvlearningnetwork.ca/knowledge-exchanges/ke14/index.html
https://www.gbvlearningnetwork.ca/knowledge-exchanges/ke14/index.html
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Neighbours Friends and Families 
Funder: Ministry of Children, Community and Social Services -  
2IĆFH�RI�:RPHQèV�6RFLDO�DQG�(FRQRPLF�2SSRUWXQLW\

1HLJKERXUV��)ULHQGV�	�)DPLOLHV��1))� continued to strengthen public education and 
community capacity to recognize and respond to intimate partner violence (IPV). Its 
evidence-based, self-directed online training remained a cornerstone of this work, with 
WKRXVDQGV�RI�FHUWLĆFDWHV�RI�FRPSOHWLRQ�LVVXHG��DQG�DQ�H[SDQVLRQ�RI�WKH�WUDLQLQJ�IRU�
tailored regional and rural communities. The 1))�5XUDO�5RRWV�LQLWLDWLYH in partnership 
with /XNHèV�3ODFH and /DQDUN�&RXQW\�,QWHUYDO�+RXVH was launched. NFF training and 
resources have been embedded into regional and sector-wide IPV prevention efforts 
across Ontario and in New Brunswick.

$�VLJQLĆFDQW�PLOHVWRQH�ZDV�WKH�ODXQFK�RI�WKH��6/*%74,$� NFF website hub dedicated 
to educational resources developed in partnership with :RU4VKRS. This work expanded 
IPV prevention efforts through an inclusive lens and provided practical tools to support 
DIĆUPLQJ�UHVSRQVHV�WR��6/*%74,$��LQGLYLGXDOV�

NFF’s reach extended widely, engaging the public through its website, social media 
channels, targeted email campaigns, and YouTube platform.  Seven new blogs 
and resources were published on topics such as youth engagement, digital safety, 
psychological abuse, healthy relationships, and 2SLGBTQIA+ inclusion, many authored 
by members of the NFF Youth Council.  

 
Estimating the Financial Costs of Intimate  
Partner Violence to Workplaces 
Funder: Social Sciences and Humanities Research Council of Canada
 
This project, led by Dr. Audra Bowlus (Economics, Western University), is an international 
FROODERUDWLRQ�WKDW�DLPV�WR�VKRZ�WKH�ĆQDQFLDO�LPSDFW�RI�LQWLPDWH�SDUWQHU�YLROHQFH��,39��RQ�
ZRUNSODFHV��8VLQJ�D�XQLTXH�VFLHQWLĆF�PHWKRGRORJ\�GHYHORSHG�E\�'U��9DUD�+RUQD�IURP�6DQ�
Martin de Porres University in Peru, the project introduces Vara-Horna’s lost days of labor 
productivity scale, which considers tardiness, absenteeism, and presenteeism related to IPV. 
The survey covers victimization and perpetration across all genders and includes the impact 
of co-workers’ IPV experiences. 

In addition to introducing this costing methodology to North America, the researchers 
are developing a core curriculum tailored for managers on addressing the effects of IPV, 
mitigating the associated costs, and providing support to their employees. Along with 
the innovative training, they have developed an evaluation framework for determining 
its effectiveness in mitigating the costs of IPV. The goal is to demonstrate that by taking 
SURDFWLYH�PHDVXUHV�DQG�DGGUHVVLQJ�WKH�LVVXH�GLUHFWO\��ZRUNSODFHV�FDQ�EHQHĆW�ĆQDQFLDOO\��
reduce turnover rates, and improve employee wellbeing and satisfaction.

https://www.neighboursfriendsandfamilies.ca/2slgbtqia/index.html
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Collaborating to Prevent and Respond to Workplace 
Harassment and Violence
Funder: Employment and Social Development Canada, Government of Canada

CREVAWC is leading a national, bilingual project in collaboration with experts in harassment 
and violence, the &DQDGLDQ�/DERXU�&RQJUHVV, and )HGHUDOO\�5HJXODWHG�(PSOR\HUV�å�
7UDQVSRUWDWLRQ�DQG�&RPPXQLFDWLRQV. The project includes the development of sector-
VSHFLĆF�WRROV�DQG�UHVRXUFHV�UHODWHG�WR�KDUDVVPHQW�DQG�YLROHQFH�SUHYHQWLRQ�DQG�HIIHFWLYH�
intervention, online training modules and facilitated learning activities with subject matter 
experts, and guidance to workers regarding harassment and violence regulations. 

In September 2024, the project organized a national 
symposium on harassment and violence at work bringing 
together subject matter experts and 130 participants across 
Canada from government, unions, employers, and community-
based organizations. Research focuses on exploring and 
offering insights and recommendations to build healthy, safe, 
and productive workplaces, including the challenges and 
successes employers face in adhering to federal regulations 
and examining and dismantling barriers to reporting 
experiences of harassment and violence at work and 
improving related processes. Additionally, a second national 
survey of workers’ experiences with harassment and violence 
at work will be conducted. Information and resources are 
freely available on the project website in English and French: 
KWWSV���ZZZ�LWVQRWSDUWRIWKHMRE�FD� 

Responding to Disclosures of Sexual Violence on   
University and College Campuses in Ontario 
)XQGHU��0LQLVWU\�RI�&KLOGUHQ��&RPPXQLW\�DQG�6RFLDO�6HUYLFHV���2IĆFH�RI��:RPHQèV� 
Social and Economic Opportunity

The 5HVSRQGLQJ�WR�'LVFORVXUHV�RI�6H[XDO�9LROHQFH��5'69��RQ�8QLYHUVLW\�DQG�&ROOHJH�
&DPSXVHV�LQ�2QWDULR initiative continues to provide evidence-based, trauma-informed 
online training that equips campus staff, faculty, and student leaders to respond effectively 
WR�GLVFORVXUHV�RI�VH[XDO�YLROHQFH��,Q����������RYHU�������FHUWLĆFDWHV�ZHUH�LVVXHG��UHćHFWLQJ�
strong engagement from post-secondary institutions across the province. 

This initiative is continually enhanced through collaboration with the RDSV Advisory 
Committee and Sexual and Gender-Based Violence Response Advisors (SGVRAs), who 
provide critical insight into emerging needs and best practices. Based on their guidance, 
updates were made to improve the training content and website, and a second phase 
of enhancements is currently underway to further increase accessibility, depth, and 
responsiveness to the evolving realities of Ontario’s college and university campuses.

https://www.itsnotpartofthejob.ca/
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Sexual Harassment in the Skilled Trades in Canada 
Funder: Department of Justice, Federal Government of Canada

The trades represent entry into well-paying jobs and promising career trajectories. 
Access to these jobs, therefore, is important for women, gender-diverse workers, 
DQG�RWKHU�PDUJLQDOL]HG�JURXSV��6H[XDO�KDUDVVPHQW�UHSUHVHQWV�D�VLJQLĆFDQW�EDUULHU�WR�
accessing and maintaining jobs and training and advancement opportunities in the 
trades. In collaboration with 8QLIRU and�*$,+67��*URXSH�GèDLGH�HW�GèLQIRUPDWLRQ�VXU�OH�
KDUFªOHPHQW�DX�WUDYDLO�, CREVAWC is conducting research and developing training on 
sexual harassment and violence for workers and students in the skilled trades sector in 
Canada.  The research will increase understanding of prevalence rates, risk factors, barriers 
to reporting experiences of sexual harassment, etc. and a deeper understanding of workers’ 
(especially women and gender-diverse workers) experiences of sexual harassment.  

7KH�UHVHDUFK�ĆQGLQJV�ZLOO�DOVR�LQIRUP�WKH�FUHDWLRQ�RI�SXEOLF�OHJDO�HGXFDWLRQ�
and information resources to increase awareness of sexual harassment for 
workers, students, union representatives, Women’s Advocates, Health and Safety 
representatives, Human Rights representatives, union educators, and employers in the 
skilled trades sector.

Visit the website at: KWWSV���ZZZ�LWVQRWSDUWRIWKHMRE�FD�

Canadian Domestic Homicide Prevention  
Initiative with Vulnerable Populations Mini-Institute 

An important legacy of the &DQDGLDQ�'RPHVWLF�+RPLFLGH�3UHYHQWLRQ�,QLWLDWLYH�ZLWK�
9XOQHUDEOH�3RSXODWLRQV project is in depth interview data from 129 survivors of near 
domestic homicide or from family members of those killed in domestic homicides, and 
ZKR�LGHQWLĆHG�ZLWK�RQH�RU�PRUH�RI�WKH�IROORZLQJ�JURXSV��

• Indigenous (34%), 

• immigrant and/or refugee (27%), 

• living in rural and remote northern regions in Canada (52%), 

• and/or in situations where children were exposed to IPV (82%). 

Major themes of these interviews were shared in 2021 conference, but there is so much 
more left to learn. The mini-institute is a collaborative group of researchers from seven 
universities and 10 departments who are working on understanding, documenting, and 
sharing learning from these interviews. A series of papers from mini-institute researchers 
was accepted for presentation as a symposium at the �����(XURSHDQ�&RQIHUHQFH�
RQ�'RPHVWLF�9LROHQFH��7KHVH�SDSHUV�DGG�WR�WKH�VLJQLĆFDQW�ERG\�RI�NQRZOHGJH�DQG�
understanding derived from this important initiative. 

https://www.itsnotpartofthejob.ca/
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“

“
Addressing Gender-Based Sexual Violence on 
University and College Campuses

CREVAWC has a longstanding history of collaborating within and across campuses to 
prevent Gender-Based and Sexual Violence. Over the past year, we have continued 
this effort by participating on Western’s GBSV committee and conducting research 
on ê8QGUHVVLQJ�&RQVHQW�ë a 90-minute facilitated training program designed for all 
incoming undergraduate students at Western. 

Last year, with the collaboration and support 
RI�:HVWHUQ�DQG�:HVWHUQèV�DIĆOLDWH�FROOHJHV��
CREVAWC conducted a program evaluation of 
Undressing Consent to better understand student 
perspectives of this program and this program’s 
effectiveness in changing student knowledge, 
attitudes, and self-reported behaviours related 
to GBSV. Over 800 students took part. Results 
found that almost 90 per cent of the students are 
VDWLVĆHG�ZLWK�WKH�SURJUDP�DQG�����DJUHHG�WKDW�
consent and sexual violence training is important 
or very important. 

Students also reported using the learning from the program to help navigate sexual 
LQWHUDFWLRQV�GXULQJ�WKHLU�ĆUVW�IHZ�ZHHNV�RI�XQLYHUVLW\��VSHFLĆFDOO\�LQ�LGHQWLI\LQJ�FXHV�LQ�
VH[XDO�LQWHUDFWLRQV��WKLQNLQJ�PRUH�DERXW�ZKDW�PD\�LQćXHQFH�WKHLU�SHUFHSWLRQV�RI�VH[��
VXSSRUWLQJ�GLYHUVH�FKRLFHV��DQG�UHćHFWLQJ�PRUH�RQ�WKHLU�LQWHUDFWLRQV�ZLWK�RWKHUV�DQG�RQ�
WKHLU�RZQ�ERXQGDULHV�DQG�SUHIHUHQFHV�b

r':0>1??5:3��;:?1:@�9-01�-�05Ŋ1>1:/1�5:�
@41�C-E���>1Ō1/@10�;:�9E�;C:�01?5>1?����C-?�
-C->1�4;C�9105-�5:ŌA1:/1?�@41�B->5;A?�
aspects of my life but I didn’t consider 
that it impacts my sexual life too. After the 
workshop, the idea of sex scripts/common 
sex stereotypes helped me navigate sexual 
relationships better.”

“Undressing Consent opened 
up new ways to see how consent 
is displayed (especially non 
verbally) and it also helped me 
rethink and understand my own 
sexual boundaries compared to 
my partner.”

 
REMARKS FROM OUR PARTICIPANTS:
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DV@Worknet

DV@Work is a long-standing project and network with a primary goal of accelerating the 
development of the emerging knowledge base on the issue of domestic violence at work 
around the world. Several domestic and international partners have participated in and 
collaborated on national and international survey research to understand the scope and 
impact of the problem and the impacts of abusive behaviour on workers and workplaces. 

This year, we conducted and released a survey in partnership with the 6ZHGLVK�*HQGHU�
(TXDOLW\�$JHQF\ involving a total of 3,495 workers. The results showed that there was 
overwhelming support among respondents for recognizing the impact of IPV on the lives 
of workers and for employers to take action to address this issue. Recommendations 
were made for employers to undertake activities to plan for change, implement better 
support to workers, provide training, communicate their actions, and engage in ongoing 
review of their progress in making workplaces safe and supportive. 

We are also in the process of replicating this study in the context of Nepal in partnership 
with�,QWHUQDWLRQDO�7UDQVSRUW�:RUNHUVè�)HGHUDWLRQ��,7)� and 8MZDO�7KDSD�)RXQGDWLRQ 
and, in collaboration with ITF, to explore best practices in polices to promote workplace 
safety in the civil aviation sector.
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Financial Statement 2024-2025

REVENUE

7UDQVIHU�IURP�8:2 ����������

&RQVXOWLQJ�)HHV��6RFLDO�(QWHUSULVH��
Contracts

�����������

Total Revenue: �����������

EXPENSES

6DODULHV�DQG�%HQHĆWV �����������

3URIHVVLRQDO�6HUYLFHV �����������

0DWHULDOV��6XSSOLHV��7HOHSKRQHV �����������

7UDYHO�DQG�+RVSLWDOLW\ ����������

Total Expenses: �����������

Revenue - Expenses: ���������
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